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Background

During the past two decades, there has been r
persons with disabilities. However the
adequately reached through exi ting progr
and activities for persons with multiple di
started by Ministry of Social Justice and E
other existing institutes for the single di

Ly

apid expansion of activities and programmes for
groups of persons with multiple disabilities have not been

ammes. In order to extend the coverage of programmes
sabilities, a National Institute for these groups has been

mpowerment, Govt. of India at Chennai, in addition to the
sabilities such as

National Institute for the Mentally Handicapped, Secunderabad

2) Al Yavar Jung National Institute for the Hearing Handicapped, Mumbai

3) National Institute for the Orthopedically Handicapped, Kolkata
4) National Institute for the Visually Handicapped, Dehradun

5) Swami Vivekananda National Institute for the Rehabilitation,

Training and Research,
Cuttack

6) Pt. Deendayal Upadhaya Institute for the Physically Handicapped, New Delhi

All these Institutes are established as apex bodies to undertake human resource development for
delivery of services, to develop appropriate models of care and management, to identify and co-
ordinate research in assessment, training and rehabilitation and to serve as documentation and
information centers in the respective areas of disability.

Multiple Disability is defined as any additional disability existing with another core disability in
the same person as mentioned in clause (h) of section 2 of National Trust for the Welfare of Persons
with Autism, Cerebral Palsy, Mental Retazdation and Multiple Disabilities, Act (1999). Examples are
Mental Retardation with Hearing Impairment, Mental Retardation with Visual Impairment,
Deafblind, Mental Retardation with Cerebral Palsy etc.

The person who has the condition of multiple disabilities undergoes the stress of additional disability
and thereby his functional efficiency decreases drastically limiting his activities of daily living,
interaction with environment and society. For example a person with hearing impairment usually
depends on the visual senses for his activities of daily living and communication for socialization.
However, if a person is deafblind he is deprived of both hearing and visual sensory stimulation.
Thus, these people have immediate need for rehabilitation, for thich services are to be given by
trained professionals in the designated areas of multiple disabilities.
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== G\ 10.63 % of all disabled persons had more than one type of disabilyy,,
e to NSSO, 2002 survey, 1U.
According to

rat riou
The prevalence rate of vario

of Multiple Disabilities according to survey of NSSO, 2007 v
s types
furnished hereunder;

persons
All:Intlia Type of disability
ElN
Type of ntal- | Blind- | low . 3 or more
YRR enlal- menta o he: y . s = |
L I‘L::GLTCIGHOI\ illness ness | vision | €ArNg disabilities toi.
m @ @) @ | (6) (10)
male
y —_—
Mental retardation X X 12 9 9 309 224 437 1000
mental illness X X 68 19 56 224 344 289 1000
blindness 14 34 £ * 486 20 301 145 1000
low vision 24 21 X X 486 19 326 125 1000
hearing 2 6 106 47 X 625 98 115 100¢
speech 71 0 4 2 565 X 172 186 1000
Locomotor 69 46 78 | ?8 116 229 213 210 1000
' emale
\\\\\\
mental retardation ﬁﬁj 7 25 288 202 467 | 100
mental illness X X 65 31 97 146 356 305 100
blindness 7 23 X X 459 9 321 181 100
low vision 10 24 X X 520 22 319 106 100
: hearing 5 10 133 70 X 555 84 145 1000
speech 59 0 3 3 615 X 118 202 100¢
Locomotor 56 52 134 L 63 122 156 158 259 100¢
erson
mental retardation X X 12 8 15 301 215 449 100¢
mental illness X 67 24 75 188 349 296 1001
blindness 10 28 X X 472 14 312 164 100¢
low vision 16 22 X X 505 21 322 114 100¢
hearing 3 8 119 58 X 592 91 129 100¢
speech 66 0 4 2 586 X 149 193 1000
locomotor 63 49 102 49 119 198 189 231 1000
(Source : NSSO 58t round, July- December, 2002, Disabled Pe

rsons in Indj

Presently, a very few organizations are providi
Only a few non-govt. organizations are work

disabilities. Programmes and activities of reley
in the country.
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ng services to the
ing for deaf-blind
ance to person with

a, Report No. 485 (58/26/1))

persons with multiple disabilities.
and other persons v

ith multiple
multiple dis

abilities is very limited



Past experience have shown that early detection and intervention programmes, educ?ational ‘:mld
rehabilitative measures have significantly improved the quality of life of persons with multiple
disabilities.

Keeping in view the limited availability of services in the field of multiple disabilitigs, a National
Institute, to undertake human resource development to stimulate the growth of services for the.se
marginalized groups has been established keeping in view the implementation of Persons with
Disabilities (Equal Opportunities, Protection of Rights and Full Participation) Act, 1995.

’~

NIEPMD has accessibility for persons with disabilities
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~ Chapter-2

About the Institute

2.1 Introduction

National Institute for Empowerment of Persons with Multiple Disabilities (NIEPMD), is establishec
at Muttukadu, Chennai, Tamil Nadu, to fulfill the objective of serving as a na'tlon..al. resource cfentew
for empowerment of persons with Multiple Disabilities having more than one disability as mentionec

in the Persons with Disabilities Act, 1995 and National Trust Act, 1999. These conditions can b¢
broadly classified as

Major Disability Associated Disabilities

1 Cerebral Palsy Mental Retardation
Hearing Impairment
Autism

Visual impairment

2. Mental Retardation  Visual Impairment

Hearing Impairment
Mental Illness

3. Autism Mental Retardation
Visual impairment

4. Visual Impairment Hearing Impairment

: A View of the Institute




|

|

2.2 Salient Features

Government of Tamil Nadu has allocated land measuring 15.22 acres on East Coast Ro'ad in survey
No. 97/4 in Muttukadu village, Chengalpattu Taluk, Kancheepuram District along with the some
buildings and structure.

Area around the land
West : East Coast Road South : Sy. N0.97/5 (Property fenced- Govt land)

. East: Sea Back Water North: Sy. No 97/3 (Government land Property fenced)

The infrastructure such as the factory shed and the 12 residential structures existing in the land has
been suitably renovated to organize the services and human resource development programmes of
the Institute, and created family cottages for the clients, hostel for students and guest house. The
compound wall was constructed all along the land allocated for NIEPMD.

‘ \\N IEPMD was registered under the Tamilnadu Societies Registration Act, 1975 ( Tamilnadu Act 27 of

\

\
\
\

\
\NIEPMD was established in the year 2005 and was inaugurated by the Hon’ble Minister of State | for
Social Justice & Empowerment, Govt. of India on 07" July 2005,

1975) vide SI.N@. 59/2006 at Chengalpattu on 23" October 2006,,(Certificate of Registration of society,
Bye laws and Memorandum of Association are at Annexure - I). :

Hon'ble Minister of State for Social Justice & Empowerment, GO,
Smt. Subbulakshmi Jagdeesan along with children attending Special Education at NIEPMD

9
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Chapter-3

Objectives

As per the memorandum of association of the
Institute, NIEPMD has the following aims and
objectives

1)

2)

3)

4)

5)

‘e To undertake development of human resource

To undertake human resource development
in various functional areas covering inter-
disciplinary, multi-disciplinary and trans-
disciplinary activities for empowerment of
persons with multiple disabilities through
the state of the art rehabilitation
intervention viz., educational, therapeutic, ; 2
vocational, employment, leisure and social Involvement of parents in the therapy programme
activities, sports, cultural programmes and

full participation and also through developing various approaches including community
rehabilitation, project management and capacity building of Non-Government Organizations

(NGOs).

To promote and conduct research in all areas relating to multiple disabilities and to develop
trans-disciplinary models and strategies for social rehabilitation to meet the needs of diverse
groups of people with multiple disabilities, by the society hereinafter referred to as “ the
Institute” or through NGOs.

To conduct, sponsor, coordinate or subsidize research into all aspects of the education,
rehabilitation, capacity building, and independent living of persons with multiple disabilities
by the Institute or through NGOs.

To undertake and /or sponsor the training of trainers and professionals in the areas of early
intervention, early childhood education, special education, vocational training & employment
independent living, community rehabilitation and project management, therapists and such

other personnel as may be deemed necessary by the Institute in empowering the persons with
multiple disabilities.

To manufacture, fabricate, adopt or promote or subsidize the manufacture of prototypes and

distribution of any or all aids designed to promote an
e, = aspects of t i
rehabilitation of the persons with multiple disabilitiesy P he eduication, therapyjand

The summary of objectives of the Institute are:

for mnanagement, training, rehabilitation,
of persons with multiple disabilities.

ating to multiple disabilities.

education, employment and social development

* To promote and conduct research in all areas rel

- To undertake service
s and outreach programmes for the persons with multiple disabilities.
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Chapter-4

Human Resource Development

To promote human resource development, the institute started the following two long term training

programmes at diploma level during 2006 -07. The number of enrollment of students during 2006-
07 in these courses is given below:

Enrollment of Students in Long Term Courses 2006 -07:

S1.No Name of the Course Students

Intake capacity Enrollment
1 Diploma in Special Education (Cerebral Palsy) 10 10
2 Diploma in Special Education (Deafblind) 10 10

4.1 Diploma in Special Education (Cerebral Palsy)

This one year course is designed to train person who are competent to work with children who have
neurological disabilities. The course structure provides for a comprehensive understanding of the
varied needs of children with neurological disabilities and to meet those needs in a special school
and regular classroom. The basic objective is to demonstrate to the students the knowledge pertaining
to typical and atypical patterns of motor, cognitive, speech, language and communication
development in children and also demonstrating knowledge about carrying out assessment and
intervention strategies for persons with multiple disabilities. The criteria for admission of candidates
into the course is successful completion of 10+ 2 or equivalent examination in general education
from any recognized board of education. The selection is done based on the marks obtained in the
qualifying examination i.e. 10 + 2, followed by the performance in the interview conducted by panel
of experts. In the year, a total of 10 students successfully completed the course. The list of the
successful candidates is at Annexure II

4.2 Diploma in Special Education
(Deafblind)

The one year Diploma course is aimed at
preparing special teachers, who are competent
in screening, educational assessment, and
programming including teaching, training and
management of children with deaf-blindness.
The basic objective of the course is to provide a
first hand experience to the students about the
implications, emerging trends, assessment and
intervention strategies in respect of deaf-
blindness. The eligibility for admission to the
course is successful completion of 10+ 2 or
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on the types of programmes and number of beneficiaries
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A view of the classroom

equivalent examination from any recognized board of education. The selection is done based on the
marks obtained in the qualifying examination i.e. 10 + 2, followed by the performance in the interview

conducted by panel of experts. In the year, a total of 10 students successfully completed the course.
The list of successful candidates is in Annexure III.

4.3 Short Orientation Training Programme

The short term training programmes are designed as in-service training for professionals and
personnel working in the field of rehabilitation of persons with multiple disabilities to meet their

During the year 2006- 07 the institute conducted 16 short term training programmes for the
professionals working in the field of rehabilitation and the details are at Annexure IV. Information

is given below

SL. Training programme for No. of No. of

No Professionals/Personnel Programmes Beneficiaries

1 Anganwadi workers 10 339

2 CBR Personnel 2 71

3 ' Special educators 1 150 L/
4 School Teachers 1 120 ]

5 Others (Siblings / college students) 2 144

g\¥



Orientation programme for the Anganwadi workers in progress

The Institute also conducted 10 parent training programmes focusing on the attitude of the family
towards the condition of the child and the involvement of the family in accelerating the child’s
development. The short term training programmes and the parent training programme conducted
and the number of beneficiaries in each programme is as follows :

Sl. Training programme for No. of No. of
No Professionals/Personnel _ Programmes Beneficiaries ”/._‘
1 Parents of children with 10 137

multiple disability

Q54

A View of the Training Programme for Parents at NIEPMD

13 oy




Chapter-5

Research and Development

The Institute initiated a research project entitled “Study on Socio-economic condition and nee
persons with multiple disabilities” during 2006-07. This study has been taken to assess the lin}
of socio- economic conditions with the needs of persons with Multiple Disabilities livin.
Thirupporur block of Chengalpattu Taluk, Kancheepuram District, and Tarr}il Nadu. Durin

year data of 60 families having children with multiple disabilities from the Thirupporur block v

collected through well structured interview schedule, selected indicators and needs assessr
profile.

The objectives of the study was:

To study the profile of persons with multiple disabilities

To evaluate the socio- economic condition of the families having persons with mult:
disabilities

To identify the needs of persons with multiple disabilities

The study is proposed to be completed by March 2008 and the findings will be published in a repu:
journal.




Chapter-6

Services

6.1 General Services

The institute provides assessment and evaluation covering case history, physical and medical
examination, intellectual and developmental assessment, special educational assessment, therapeutic
needs assessment and vocational assessment. A programme plan made for home based training and
demonstrations are given to parents for carrying out the skill training or therapy programme for
home management. 113 new cases with multiple disabilities were registered during 2006- 07. There
were 105 cases with single disability registered with the Institute for which rehabilitation services

were also provided. I Teea ‘
The details of the service provided to new clients during the year 2006-07 are shown below:

Sl.  Service 2006-07

No. Clients with Clients with Total

Multiple Disability = Single Disability g a

1 Registration of new cases 113 105 218

2 Medical 98 75 173

3 Early intervention services ‘ 28 23 51

4 Physiotherapy 69 45 114

5 Occupational therapy 68 43 111

6 Special Education 74 ‘ 57 131

7 Psychology intervention 87 39 126

8 Audiology & Speech pathology 56 23 79

9 Sensory intervention 87 00 87

New cases 2006-07 ‘/\ i)

M Registration of new cases
@ Medical
3 Early intervention services

13% 17% @ Physiotherapy

8% 149 m Occupational therapy
° Special Education
13% : 4% @ Psychology intervention
11% 10% 10% @ Audiology & Speech pathology

@ Sensory intervention

Figure 1, Services provided at NIEPMD

15 Iy
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6.2 Special Services

Special services are aimed at augmenting home based training by dev:log;ﬁgsr?:nniggzn:s; S;ab? fi

implementation. For persons coming from outstation, f_amlly COttﬁgefa:iilieS having persons "
impart training programme. The cottage is made available to t £ clients are given appro ?11
multiple disability for a period of one week. Wherever need arises, el S rovidedpfla
referrals to obtain services from local organizations, while COHSUItatflon 'ier;,nemb ors I;nd - anr.o
NIEPMD. Institute provides information and guidance tO.parentIS, gﬂ;lﬁ the year 200 6-0g7 8152
training programmes according to their need, at re.g}l!ar intervals. i %he Sl whiéh a‘
follow up sessions for persons with multiple disabilities were prov ,

shown hereunder:

S1.No Service 2006-07
! Medical 181
2 Early intervention services 851
3 Physiotherapy 1708
4 Occupational therapy 1893
5 Special Education 2250
6 Psychology intervention 424
7 Audiology & Speech pathology 400
8 Sensory intervention 865
Follow- up sessions 2006-07 ol <2

Medical

[ Early intervention services
O Physiotherapy

& Occupational therapy

B Special Education

[ Psychology intervention

B Audiology & Speech pathology

Sensory intervention

Figure 2, Follow- up sessions

6.2.1 Medical Services (Physical Medicine and Rehabilitation Dept)

The clients were clinically examined for their nature, extent and causes of disability in departm®
of Physical Medicine and Rehabilitation,. Referrals were made to different hospitals for investigat!
and intervention whenever necessary. Medical & Genetic counselling, referrals for psychologlc.
therapeutic and special education inputs were also provided.

mrrnrn 16
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Aids & appliances suited to the requirement of persons with disabilities were procured and supplied.
Besides persons with multiple disabilities, persons with single disabilities / impairments were also
attended in the PMR department. The department has the units of physiotherapy with electrotherapy
equipment, occupational therapy, sensory integration and Prosthetics & Orthotics to address various
needs of persons with different disabilities.

6.2.2 Early Intervention Services

The term Early Intervention refers to services given to very young children with special needs,
generally from birth to three years. Children below three years undergo early intervention services
by a multi disciplinary team of experts. The main focus of the training is to stimulate various
developmental areas of the child like motor, self help, social, cognitive and language through various
materials such as vibrator, trampoline, therapy ball, bean bag etc. Parents are given training to
handle the child at home by using simple techniques and with available household materials. 851
follow up services were given for children with developmental delay during 2006-07.

AR 5 B .
Paediatrician screening a deafblind child for PMR specialist assessing the motor functions

associated medical conditions

A Teacher trainee enhancing the motor functions of a child with cerebral palsy through play way method

Ale

Vg pu®
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6.2.3 Physiotherapy L R

- : i ients with Cerebral Palsy, aev ntal disabiljtia.
piunit provicles sgrvgre® i other clients wit}lfl orthopaedic disabilitlil:: STar,
unit aims at improving functions and deVelnp?l
activities of daily living. The clients are asseSSZi
for the function of Musculoskeletal, Neurologica?
Cardiovascular and Pulmonary systems and the
are provided with age appropriate goals whic}, o
concerned with achieving and restoratigp o
functions. These goals are reviewed periodicy,
and new goals are set to achieve greater functj,
The clients are provided with regular follow- ..
and consultation. Neuro developmental ther.
Rood’s Approach, Temple Fay’s approach
other exercise protocols are given to the cli
Equipments like therapy ball, prone wedge,
Physiotherapist prompting a girl with multiple and ramps, wall ladders are used to pro

disabilities to roll over physiotherapy.

Physiotherap

v

Once the client achieves the level of walking, proper gait training
is given to the client with the help of parallel bar and postural
mirror. This training achieves holistic dimension by home
programme with prescribed exercise and proper splints. Client
education, parent education and care giver education are
inseparable parts of the treatment protocol which makes parents
as co- therapists in achieving the milestones in rehabilitation.

This unit has a future goal of introducing electrotherapy
equipment for clients with orthopaedic handicap which is a
component of multiple disability and treadmill training to improve
endurance and achieve proper gait.

6.2.4 Occupational therapy

Occupational therapy unit caters to the needs of persons with
cerebral palsy, mental retardation, autism, attention deficit
hyperactivity disorder and other developmental disabilities. Goals
of the therapy is to improve the functional abilities of the client
including both gross motor and fine motor skills ’

developmental milestones enhancing the iti
vel FILIA Y cognitive-
abilities and activities of daily living, d perceptyal

, achieving

All clients are subjected to initial evaluation
setting and treatment implementation '

regularly observed and documented. Under the broad roof of

occupational therapy, early intervent;
: apy, enti i i
units have been established, o g sensory integration

followed by goal
Progress of the clients is

Gait training with the
help of walker
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Neuro developmental therapy, Rood’s approach, Play therapy
and sensory integration are provided as modes of therapy.
Sensory Integration services are provided to clients with
pervasive developmental disorders such as Autism, Attention
Deficit Disorder, Attention Deficit Hyperactive Disorder.
Equipments such as therapy ball, supportive and adaptive
devices, hand function tools, Sensory Integration equipments
are being utilized for client service.

Splints and adaptive devices are prescribed for the clients.
Fitted splints are regularly checked for their being suitable
and the wearing schedule. Maintenance of splints is also
explained to the clients and the parents.

6.2.5 Special Education Services

Children with multiple disabilities are provided special
education services as per the needs. Current level of
functioning in various areas such as personal skills, social
skills, academics and related
cognitive skills are assessed for
children with multiple disabilities. Individualized Educational
programme are designed for the children. Parents are involved in all the
stages of development and implementation of these programmes.
Appropriate teaching learning materials are used. Curricular activities
for children with multiple disabilities are taught with special emphasis
on activity oriented learning, where the child is given exposure to
participate and learn through guided experience. The co-curricular
activities are organized in both small and large groups. Different type of
music, art, craft and dance activities are organized in classrooms.
Functions are organized on different national & regional festivals.
Children at special education centre takes part in different cultural

programmes.

Vestibular stimulation is being
carried out for child with autism

Special Education through
low cost material

One to One Teaching

10 DI
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6.2.6 Psychological Services

Psychological services include ir}tellectualhand
functional assessments and 1nter.ven't.10ns
programs for persons with 'mulltlple disabilitieg.
Delailed psychological profile is dra\fvn by.using
various psychological tools. Prlmarll}{ children
are assessed for their intellectual ability. Baseq
on the age group, children are assessed in terms
of Developmental Quotient or Intellectual
Quotient. Tests like Developmental Screening
Test, Bayley’s Scale for Infant and Toddler
Development, are used to assess the
developmental functioning. Seguin Form Board,
Binet Kamat Test, Ravens” Coloured Progressiv
Matrices, Bhatia’s Battery of Performance Test ar«
Ayou.ng infant with multiple,disabilil'y other types that are used for assessing the

| SEBSSTRINEE on Bayjeye seals Intelligence or cognitive functions. These test
which are verbal or performance relative and i

combination of both, are selected for the clients based on their disability and the severity of th
same. The other part of assessments includes
neuropsychological, aptitude, learning
disability, emotions etc. Standardized tests
like, Leuria-Nebraska Neuropsychological
Battery, Differential Aptitude Test,
NIMHANS Index for Learning Disability,
Children’s Apperception Test are used for the
same.

Behavioural or Functional Assessment and
intervention are another important
component of the psychological services. ; 4
Children with disability also have behavioral " " & A
problems. Detailed analysis of thejr " i : ‘
behavioural problem is made by using
Behaviour Analysis Proforma and Behaviour
Modification Therapy is designed to control ‘ Ter
the ma]adaptive behavior. Various behavior Psychological test materials used for evaluating persons
modification techniques are used (o With multiple disabilities

minimize the maladaptive behavior and to

develop and sustain the adaptive behavior,

6.2.7 Audiology & Speech pathology services
iTnhtls unit tprovic}lle clinical services for ] referred persong such as dj
ervention, home training pro o
gramme, paren i ibli i
. p ts COunselling, sibling training and group

communication programme a :
) ; n extension servi
organized for the benef €€, 8roup communicati are

enefit of parents and staff of specia] school Childrestxght};irarPygprogrg"mw ot
- aring impairmen’

gnostic, assessment, therapeuti



Audiological evaluation being carried in a camp and at NIEPMD

are provided with hearing aids, ear moulds and auditory training program. The unit has audiology
labs and ear mould lab for audiological assessment / evaluation and fabrication of ear moulds.
Diagnostic instruments such as pure tone, impedance audiometer have been procured and more
instruments will be added. Under ADIP scheme the hearing aids are procured and fitted to the
suitable cases both at institute and at camps along with customized ear moulds.

6.2.8 Services to Deaf blindness

Children with deaf blindness are given special attention in this service. A comprehensive service is
provided for these children. Training was given in academic skills and other daily living skills through
tactile sign language, tadoma, and through calendar system. Auditory training is also given to them.
Mobility training is given to deafblind for developing independence to move around. New
instruments like fuser machine, are used for the deafblind, which gives tactile inputs for developing

various concepts.

To make the deaf- blind learn various concepts
through voice output, JAWS (Job Access with
Speech) software (Windows version) is used to
teach them. There is facility for early intervention
of children with deaf blindness. To develop body
image in every low functioning deafblind, a
resonance board which is a wooden plank 4'x 11/
2’ supported on 4 bushes is used and is kept on

the floor.

The child is put on the board and given massage
with herbal powder and vibratory toys are put on
the board. The vibration produces body image in
deaf blind. “Be active box” is a small wooden box
large enough to contain the child. The box is Teaching a deafblind boy to use a Braille Machine
provided with different textures, colour and

sound making toys, so as to give multisensory
stimulation to deafblind child. Each day is represented by a different vegetable and different textures.

An equipment called Dhairya device is used to teach children who have low vision, this device is
used by keeping any object on the device and it gets illuminated and the object is visible to the
child. Pragna slate is also used to teach shapes for children with deaf-blind.
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Independently the boy is able to use the Braille Machine

it

Adapted folding cane for
independent mobility
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Special Education Centre

7.1 Special Education Centre

A total of 52 students attended the
special education centre. Special classes
are maintained for children with
Cerebral Palsy, Deaf blindness and Early
Childhood Special Education. Parent
teachers meetings were conducted
during the vear periodically. Classrooms
were divided into Primary, Secondary,
Prevocational and Vocational.

Unit for Early childhood special
Education: This unit is for children
within the age of 3-6 years. Children who
are identified with disability and those
at risk are enrolled. All children are
assessed on their residual capabilities
and the programmes are implemented
accordingly. Montessori Method of
teaching is predominantly applied in the
teaching learning process.

Unit for children with Deaf-Blindness:
This unit is for children with the problem
of vision and hearing. Tactile and
kinesthetic methods are used to teach.

Unit for children with Cerebral palsy:
This unit is for children with motor
problem and the students are enrolled
for suitable programme. Children are
provided with an appropriate adaptation
to perform the tasks.

A view of Secondary classroom
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Chapter-3

Extension and Outreach Programme |

CAMPS AT A GLANCE

8.1 Extension Programme a T ‘
The extension programmes of NIEPMD actiy1t1e§ are
where a comprehensive programme is given
towards the rehabilitation of persons with mu.ltlple
disabilities. Two satellite centres were established
during the year 2006-07. One centre is situated at
Kelambakkam which is 12 km away from the
Institute and another centre is situated at Sirdavour
which is 26 km away. These satellite centres are
established with the cooperation of local
administration and Anganwadi workers.
Professionals are engaged to mobilize the clientele
flow. These centres are being utilized by the student
trainees of the two courses as part of their practicals.
During 2006-07, services to 144 follow-up cases was
provided.

8.2 Scheme of Assistance towards Disabled

for Purchase/ fitting of Aids/Appliances = A
I A view of the camp organized for persons
(ADIP) with disabilities 1?1 Tamil Nadu

o

As part of extension programme Screening,
Identification and Distribution camps were
conducted in Tamil Nadu and Andaman & Nicobar
Islands. These camps were conducted as per the
requirements of the community. 90 beneficiaries
were provided with various types of aids and

appliances during the year 2006 — (7. Details are
glven in the table below:

SL. Type of Aids

2006-07
No. of Beneficiaries
(camp based)

Tricycle 26

Wheel Chaijr 04
Auxiliary Crutches 04
Walking stick 05
Prosthesis and Orthosis 15

Hearing Aid and Ear mould 36
Total
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Chapter-9

Administration

9.1. Staffing

The Institute has the following staff, the details of sanctioned regular posts and posts filled during
the year 2006-07 is as under:-

Total No. of Posts sanctioned : 71 Posts
No. of posts created in Phase-I : 32 Posts
No. of posts filled till 31t March 2007 : at Annexure V
Group -A
Director = 01
Deputy Registrar (Admn.,) = 01
Associate Professor = 06
Accounts Officer = 01
Lecturers = 06
Information & Media Officer = 01

T -B
Rehabilitation Officer = 06
Programme Assistant = 06
Special Education Teacher = 04
Total = 32 Posts

9.2 Existing Building

The following is the existing buildings at NIEPMD with the total area of 20348 Sq. ft.
o Service, Faculty and Administration Block 10459 Sq. ft

Special Education Class Rooms - 1291 Sq. ft

Cottages - 6209 Sq. ft

P & O workshop - 1485 Sq. ft

Canteen Dinning Hall- 323 Sq. ft

Toilet Block — 581 Sq. ft

[cXNeRNeoRNoRNe)

The following facilities will be created in the New Buildings of NIEPMD with the total area of
132680 Sq.ft.
o Service, Faculty and Administration Block
Special Education Centre
Men’s Hostel
Women'’s Hostel
Guest House
Kitchen and Dinning Hall
Staff Quarters 12 nos and Directors Bungalow

© ©0 00 0O O0
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9.3. Library

NIEPMD library with its modern collection of knowledge resources and innovative informay;,
services plays an essential role for faculty, staff, student and the surrounding community in the,
intellectual pursuits. A total of 282 books were transferred from NIMH, Secunderabad at the inccp“,)‘,'

of the Institute.

Sl. No Particulars Nos
1. Books 282
2% CD ROMS 09
]

Many knowledge based services like reference service, current awareness service and Select;
Dissemination of Information services are provided by the library for its users. Library also r
newspaper clippings in the field of disability and related issues which are published in da
newspapers.

A View of the Library
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Chapter-10

Annual Accounts and Audit Report for the year 2006-2007

The financial position of the Institute for the year 2006-07 is as given under:

1. Opening Balances - (a) Plan fund Rs. 43.56 lakhs
(b) ADIP fund -
Total (a+b) 43.56 lakhs

2. Grants from Ministry - (a) Plan 1140.00 lakhs
(b) Non-plan -
i. Total (a+b) 114 1
(c) ADIP Nil
Total (i + ¢) 14 1

3. Receipts from other sources- 7.87 lakhs

(from NIMH, Secunderabad.)

4. Internal Receipts 1.11 lakhs

Grand Total (1+2+3+4) 1192.54 lakhs

All these amounts totaling up to Rs.1192.54 lakhs as receipts were credited to the Institute’s bank
account in Indian Bank, Kovalam Branch.

Out of Rs.1192.54 lakhs, a sum of Rs.616.17 lakhs was spent during the year on planned programes
as per objectives under plan activities leaving a balance of Rs.576.37 lakhs.

The amount of Rs.616.17 lakhs spent during the year includes Rs.450 lakhs paid to CPWD as advance
for construction of buildings.

The Balance sheet as on 31.3.2007 Income — Expenditure account for the year 2006-07 schedules 1-25

as per the format and the Receipts and Payments account for the year 2006-07 of the Institute along
with the audit certificate are attached to this Annual Report.
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OFFICE OF THE PRINCIPAL ACCOUNTANT GENERAL (CIVIL, AU,

Tamil Nadu and Puduchery
“LEKHA PARIKSHA BHAVAN”
361, Anna Salai, Teynampet, Chennali - 600 018.

Date: 3©06-2008

CAB/1/28-178/2007-2008/ 047/

To

The Director.

National Institute for Empowerment of Persons
with Multiple Disabilities,

Muttukadu,

Chennai 603 112.

Sir. .
Sub: Management letter — Defects found in accounting

records/methods etc.

I have audited the annual accounts of the National Institute for Empowerment of
Persons with Multiple Disablitics, Muttukadu, Chennai for the ycar 2006-07 and have
issued the Audit Report vide letter dated 3c-cb-2cg. 1he following defects found
during audit were not included in the Audit Report. These are being brought to your
notice for corrective and remedial action.

Bank Reconciliation Statement

Bank reconciliation statement should be prepared everv month to check the
accuracy of the entrics madc in the cash book and to kecp track of cheques ctc.

Establishment expenses
As per common format of accounts, gross expenditure against each head should

be cxliibited. However, the expenditure towards salaries and other allowances were not

exhibitgd separately in the Receipt and Payment account and in the Income and
Expenditure account.

Physical verification of assets

Physical verification of assets was n
correctness of assets exhibited in the Balanc

Internal Audit System

ot conducted during the year 2006-07. As such.
¢ sheet could not be ensured.

The Institute has no Internal Audit System,

Yours(faithfully.

F09/Phone :2431 6400, 2431 6401, 2431 6402 P
24316403, 2431 6404, 2431 6405
@Y/ Telogram : “AUDITONE” Chennai

cipal Accountant Gene ivil Audit)

'\ :044-24330012
$-91/E-mall” :auditone@eth.not

[o—



Audit Certificate

attached Balance Sheet of the National Institute for
with Multiple Disabilitics, Muttukadu, Chennai as

and Expenditure Account, Receipts and Payments

Account for the year ended on that date. Preparation of these financial statements is the
responsibility of the Institute’s management. My responsibility is to express an opinion

on these financial statements based on my audit.

I have audited the

Empowerment of  Persons
at 31 March 2007 and the Income

ble rules and the auditing
e that I plan and perform
ancial statements are free
on a test basis, evidence
I believe that my

I have conducted my audit in accordance with applica
standards generally accepted in India. These standards requir
the audit to obtain reasonable assurance about whether the fin
from material misstatements. An audit includes examining,
supporting the amounts and disclosures in the financial statements.
audit provides a reasonable basis for my opinion.

Rased on our audit, I report that:

1. I have obtained all the information and explanations which, to the best of our
knowledge and belief, were necessary for the purposes of our audit;

s in the Audit Report annexed herewith, [

ome and Expenditure Account/Receipt and
and are in agreement

2 Subject to the detailed observation

report that the Balance Sheet and the Inc
Payment Account dealt with by this report are properly drawn up

with the books of accounts.

2 In my opinion and to the best of my information and according to the

explanations given to me:
(1) The accounts give the information required under the prescribed format of

accounts:
(iiy  The said Balance Sheet, Income and Expenditure Account / Receipts and
Accounting Policies and Notes thereon, and

Payments Account read together with the
subject to matters mentioned in the Audit Report annexed herewith, give true and fair

view.

a.
Institute for Empowerment 0

at 31 March 200’1 and,
b. In so far as it relates to the Income and Expenditure Account of the surplus for

the year ended on that date.
ok & oo
al (Civil Audit)

Place: Chennai-18 Prificipal ‘Accountant G¢
Datc:30-06-2008 Tamil Nadu andPondicherry

alance Sheet of the state of affairs of the National

In so far as it relates (o the B
h Multiple Disabilities, Muttukadu, Chennai as

f Persons wit

b |

Nix

3
13
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' AUDIT REPORT ON THE ACCOUNTS OF
NATIONAL INSTITUTE FOR EMPOWERMENT OF PERSONS WITK
MULTIPLE DISABILITIES, MUTTUKADU, CHENNAI FOR THE YEAR 20¢-

Introduction |
The National Institute for Empowerment of Persons with Multiple Disabilities -
established in the year 2006 as a Society registered under the Tamil Nady Socie

Registration Act, 1975.

The objectives of the Institute are to undertake development of human resources
management, training, rehabilitation, education, employment and social development
persons with multiple disabilities, to promote and conduct research in areas relating
multiple disabilities and to develop trans-disciplinary models and strategies for soc
rehabilitation to meet the needs of diverse groups of people with multiple disabilities.

The audit of the accounts of the Institute has been entrusted to the Comptroller a
Auditor General of India for a period of five years from 2006-07 to 2010-201] und
Section 20(1) of the Comptroller and Auditor General’s (Duties, Powers and Conditions
Service) Act, 1971.

The Institute receives funds from Government of India. During the year 2006-0
the Institute received a Plan Grant of Rs.11.48 crore. Out of the plan grant received durir
the year and unspent balance of Rs.43.56 lakh, the organization could utilise a sum
Rs.6.16 crore leaving a balance of Rs.5.76 crore as unutilized plan grant as ¢

31" March 2007.

2. Comment on Accounts

2.1 Balance sheet
Liabilities

2.1.1 Unspent Plan Grant not exhibited separately

As per common format of accounts, Plan funds and their utilization are to be shown
separately and not to be mixed with any other funds. During the year, the Institute received
a Plan grant of Rs.11.48 crore which was taken as income and the surplus added to the
capital fund. The urispent Plan grant was not disclosed distinctly in the Balance sheet.

Assets
2.1.2 Misclassification of advances as capital work in progress — Rs.6.14 crore

The Institute advanced Rs.7.25 crore to the Central Public Works Department for
construction of building, of which, works valuing Rs.1.11 crore were completed. The
balance deposit of Rs.6.14 crore with CPWD was classified under Capital Work in Progress-
The misclassification resulted in understatement of advances by Rs.6.14 crore.

EEEEm 30
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2.1.3 The Institute receiyed a grant of Rs.337.02 lakh during the year under ADIP scheme
and the amount was Kept in a separate bank account. The closing balance of ADIP account
was Rs.336.89 lakh. The transactions relating to ADIP scheme were not incorporated in the
annual accounts. ,

2.2  Income and Expenditure account
2.2.1 Grant capitalized — Rs.24.92 lakh

The total plan grant of Rs.11.48 crore was taken as income of the Institute, out of
which, Rs.24.92 lakh were utilised towards purchase of equipment (Rs.1510360) and
furniture (Rs.981356). However, the grant exhibited in Income and Expenditure account
was not reduced to the extent of Rs.24.92 lakh capitalised during the year. This resulted in
overstatement of surplus to this extent in the Income and Expenditure account.

2.2.2 Equipment (Rs.10.38 lakh), furniture (Rs. 4.25 lakh) and computers (Rs.2.50 lakh)
purchased at the end of March 2007 were provided full depreciation though not required
which resulted in excess provision of depreciation to the extent of Rs.1.98 lakh and
understatement of surplus to this extent.

2.3 Management letter

Deficiencies which have not been included in the Audit Report have been brought to
the notice of the Director, National -Institute for Empowerment of Persons with Multiple
Disabilities, Chennai through a management letter issued separately for remedial/corrective

action.

Place: Chennai-18 Prin¢ipal Accountant General le Audit)
Date: 3p-06-2008 Tamil Nadu and Popdlc erry
//
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ONAL INSTUTUTE FOR EMPOWERMENT OF PERSONS :
e MULTIPLE DISABILITIES, CHENNAL WITH B

PUDUCHERRY), CHENNAL

1

Introduction:

The National Institute for Empowerment of
persons with Multiple Disabilities was
established in the year 2006 as a Societ
registered under the Tamil Nadu Societies
Registration Act, 1975,

COUNTS FQ 9y
AUDIT, Tawmp )

No Comments, Factual informs;

d.d

The Aims and objectives of the Institute are
to:

* Undertake development of human

resources for management, training,
rehabilitation, education, employment

and social development for persons with
multiple disabilities.

To promote & conduct research in areas

relating to persons with Multiple
Disabilities.

To develop trans-disciplinary models
and strategies for social rehabilitation to
meet the needs of diverse groups of
people with multiple disabilities.

No Comments. Factual informati

12

The audit of the accounts of the Institute has
been entrusted to the Comptroller and
Auditor General of India for a period of five
years from 2006-07 to 2010-2011 under
section 20(1) of the Comptroller and Auditor

General’s (Duties, powers and conditions of
Service) Act, 1971,

No Comments. Factual information

1.3

Source of Finance:

The Institute receives fund from
Government of India, During the year 2006-
07, the Institute received a Plan Grant of
Rs.11.48 crore. Out of the plan grant received
during the year and unspent balance of
Rs.43.56 lakh, the organization could utilize
a sum of Rs.6.16 crore leaving a balance of

Rs.5.76 crore as unutilized plan grant as on
31-03 2007.

No Comments. Factual information

wn



2.1.

2.1.1

Balan h
Liabilities :

Unspent Plan  Grant not exhibited
separately:

As per common format of accounts, plan
funds and their utilization are to be shown
separately and not to be mixed up with any
other funds. During the year, the institute
received a Plan Grant of Rs.11.48 crore
which was taken as income and the surplus
added to the capital fund. The unspent plan
grant could not be ascertained in Audit.

=

The plan fund of Rs.11.48 crores should
have been shown separately as grants-in-
aid and the surplus should have been taken
along with opening balance of grants-in-
aid, but it has been erroneously taken to
Corpus / Capital fund. This will be rectified
as suggested.

Assets :

2.1.2

Misclassification of advances as capital
work in Progress - Rs.6.14 crore:

The Institute advanced Rs.7.25 crore to the
Central Public Works Department for
construction of Building. Of which, works
valuing Rs.1.11 crore Were completed. The
balance deposit of Rs.6.14 Crore with CPWD
was classified under Capital Work in
Progress. The misclassification resulted in
Under-statement of advances by Rs.6.14
crore.

The Institute deposited 7.25 crores with
CPWD for construction of buildings. The
renovation of existing building works for
Rs.1.11 crore were completed by CPWD, but
the certificate of completion and final
adjustment of accounts of the completed
works are yet to be furnished by CPWD.
Once the adjustment accounts to the tune
of Rs.1.11 crores is submitted by CPWD, the
works will be shown as completed works
under Building in Fixed Assets of Balance
Sheet and incorporated in the accounts for
the year 2007-08.

2.1.3

The Institute received a grant of Rs.337.02
lakh during the year under ADIP scheme
and the amount was kept in a separate bank
account. The closing balance of ADIP
account was Rs.336.89 lakh. The transaction
relating to ADIP scheme were not
incorporated in the Annual Accounts.

ADIP Scheme Grants received on 31-1-2007
Rs.337.02 lakhs. The expenditure incurred
during the financial year 2006-07 on 19-3-
2007 Rs.18,000/- only towards purchase of
Braille watches. No further expenditure was
incurred during the year. Moreover, ADIP
scheme account is to be maintained
separately as grants-in-aid for ADIP scheme
is received separately. Separate Income &
Expenditure, Receipts & Payments accounts
will be prepared for 2007-08 and reflected
in the Balance sheet for the year 2007-08
onwards.

Viev
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Income and Expenditure Account:

Grant Capitalized - Rs.24.92 lakh

The total plan grant of Rs.]1:48 crore was
taken as Income of the Institute. O.u.t of
which, a sum of Rs.24.92 lakh were utilized
towards purchase of equipments
(Rs.1510360) and Furniture (Rs.981356) The
grant exhibited in Income and Expenditure
Account was not reduced to the extent of
Rs.24.92 lakh capitalized during the year.
This resulted in overstatement of surplus to
this extent in the Income and Expenditure

Account.

The total plan grant recejye
crore. The recurring and non-
have to be incurred out of the grant. |
2006-07 the expenditure of Rs.24
incurred and shown under Fixed /\.S
Balance Sheet in the Schedule N, -
revenue expenditure & Deprecia;
Capital Assets is shown in Incop
Expenditure account. This final acc
being prepared in the format pertai
Non-profit organization.

d is p.
reCUrrj‘

2.2.3

Equipments (Rs.10.38 lakh), furniture
(Rs.4.25 lakh) Computers (Rs.2.50 lakh)
purchased at the end of March 2007 were
provided full depreciation though not
required which resulted in excess provision
of depreciation to the extent of Rs.1.98 lakh
and understatement of surplus to this
extent.

The observation of audit is noted fo; v
guidance. The depreciation w;
calculated correctly and exhibited |
account for the year 2007-08.

Management letter

Bank Reconciliation statement to be
prepared every month.

Bank Reconciliation Statement fo:

period ending 31-03-2007 was prepared

furnished to audit. However B
Reconciliation statement is being prep.
every month from 2007-08 to check
accuracy of the entries made in the C
Book and to keep track of cheques recel
/ cleared etc.

Establishment Expenses to be exhibited
separately as per common format of
accounts.

The expenditure towards salaries and oth<:
allowances is exhibited separately in the
Receipts & Payments Accounts and in th
Income & Expenditure Account from 2007
08 onwards.

Physical verification of assets was not
conducted during the year 2006-07,

The Institute was established recently é“d
the available assets were procured during
the current financial year. Due “;
Inadequacy of man power physic
verification of assets was not done. From fhe
current financial year 2007-08 verificatio”
of assets is being done regularly. Noted for
future guidance. i

The Institute has no Internal Audit System.

As suggested by the audit, Ch-artereqd
Accountant is being engaged for interné
audit.
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FQRM O.F FINANCIAL STATEMENTS (NON-PROFIT ORGANISATIONS)
Name of Entity: National Institute for Empowerment of Persons with Multiple Disabilities, Muttukadu

BALANCE SHEET AS AT 31st MARCH, 2007

(Amount in Rs.)
Corpus/Capital Fund and Liabilities Schedule Current Year | Previous Year
Corpus/Capital Fund 1 133,092,555 33,135,956
Reserves and Surplus 2 0 0
Earmarked/Endowment Funds 3 0 0
Secured Loans and Borrowings 4 0 0
Unsecured Loans and Borrowings 5 0 0
Deferred Credit Liabilities 6 0 0
Current Liabilities and Provisions 7 8,000 15,000
Total 133,100,555 33,150,956
Assets
Fixed Assets 8 75,407,835 28,763,940
Add: Prior Period Adjustments in Assets
Investments-from Earmarked/Endowment Funds 9 0 0
Investments-others 10 0 0
Current Assets, Loans, Advances Etc. 11 57,692,720 4,387,016
Miscellaneous Expenditure
(To The Extent Not Written off or Adjusted)
Total 133,100,555 33,150,956
Significant Accounting Policies 24
Contingent Liabilities and Notes on Accounts 25
Sd/- Sd/- Sd/-
Accountant Deputy Registrar (Admn.) Director I/C
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FORM OF FINANCIAL STATEMENTS (NON-PRO-FIT OR.GANI.SA'I."I.O.NS)
Name of Entity: National Institute for Empowerment of Persons with Multiple Disabilities, Mutty

INCOME AND EXPENDITURE ACCOUNT FOR THE PERIOD

ENDED 31ST MARCH, 2007

(Amount j,

\,
INCOME Schedule Current Year Previoys \
Income from Sales/Services 12 g
Grants/Subsidies 13 114,787,507 351124
Fees/Subscriptions 14 97,000
Income from Investments (Income on Invest. From 15 0
earmarked/ endow. Funds transferred to Funds)
Income from Royalty, Publication etc. 16 0
Interest Earned 17 0
Other Income 18 1,320
Increase/(decrease) in stock of Finished goods 19 0
and works-in-progress
TOTAL (A) 114,885,827 35,112,4
EXPENDITURE
Expenditure on Program & Services 20 10,410,667 . 741,C
Establishment Expenses 20A 2,258,216 433,
Other Program Expenditure 20B 0 '
Other Administrative Expenses etc. 21 1,412,524 802,(
Expenditure on Grants, Subsidies etc. 22 0
Interest 23 0
Depreciatio_n (Net Total at the year-end- 847,821
corresponding to Schedule 8)

\ "'/ -
TORATE) 14,929,228 1,976,53
Balance being excess of Income over ]
Expenditure (A-B)
Transfer to Special Reserve (Specify each)
Transfer to/from General Reserve
BALANCE BEING SURPLUS/(DEF l
SDEFICIT) 99,956,599 33,135,95¢
CARRIED TO CORPUS/CAPITAL FUND
SIGNIFICANT ACCOUNTING POLICIES 24
CONTINGENT LIABILITIES AND
NOTES ON ACCOUNT 25
e S
Sd/-
Accountant Sd/- Sd/-

Deputy Registrar (Admn.)

Director I/C
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National Institute for Empowerment of Persons with Multiple Disabilities, Muttukadu

RECEIPT AND PAYMENT ACCOUNT FOR 2006-07

Sl Receipts 2005-06 2006-07 | Sl Payments 2005-06 2006-07
No. No
1 |Opening balance 0 4355516 |1 | Salaries & Wages 429892 2126082
2 |Grants-in-aid 27430642| 113999992 | 2 | Travelling Allowance 158875 495540
3 | Tuition Fees 90,900 |3 | Staff Training 0 8268
4 |Examination Fees 4,000 |4 | Long Term Training Programmes 0 783344
5 |Donation 1,000 | 5 | Short Term Training Programmes 91435 437097
6 |Sale of News Paper 320 | 6 | Documentation & Eissemination 30000 0
7 |Loans and Advances 15,000 | 7 | Creation of Awareness 28924 8252944
8 |NIMH incurred Exp. 7,681,851 787,515 | 8 | Library Books 484377 0
9 | Buildings 27500000 | 45000000
10 | Equipment 314455 1510360
11 | Furniture 465108 981356
12 | Security Services 198247 378246
13 | Electricity Charges 27544 123281
14 | Honararium & Remuneration 370700 744650
15 | Repairs & Maintenance
i. Buildings 35951 0
ii. Equipment 223 9987
iii. Furniture 0 0
iv. MML 24010 2967
16 | Postage, Telegram & Telephone 43747 89056
17 | Hospitality 44162 17877
18 | Transport 160895 181933
19 | Conveyance 17236 13592
20 | Miscellaneous 35662 36912
21 | Stationery and Printing 39385 39376
22 | Advertisement 1500 0
23 | RME 3281 132134
24 | Newspapers & Periodicals 6475 11989
25 | Xerox 9619 11768
26 | Training Material 143932 133410
27 | Extn. Outreach Programmes 76342 50954
28 | Advances 15000 44500
29 | Cash Balances 4355516 | 57636620
L Total 35,112,493 | 119,254,243 Total 35112493 | 119254243
Sd/- Sd/- . Sd/-
Accountant Deputy Registrar (Admn.) Director 1/C
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FORM OF FINANCIAL STATEMENTS (NON-PR(?FIT OBGAI\.IISI.XTI‘ONS)
Name of Entity: National Institute for Empowerment with Persons with Multiple Disabilities, Muttyl, 4

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH, 2097

Mmt\ir
Current year Previous ye
SCHEDULE 1 - CORPUS/CAPITAL FUND:
Balance as at the beginning of the year . 33'135'958
Add: Contributions towards Corpus/Capltal Fund » dend
Less: Adjustment of previous year grants, as the
fixed assets are deleted from Schedule-8 0
(transfer to other organizations) 33,135,956 .
Add/(Deduct): Balance of net income/(expenditure) 99,956,599 33,135
transferred from the (Add) Income and
Expenditure Account
BALANCE AS AT THE YEAR-END 133,092,555 33,135,
Current year Previous yea
- ERVE PL
1. Capital Reserve:
As per last Account
Addition during the year
Less: Deductions during the year
2. Revaluation Reserve:
As per last Account
Addition during the year
Less: Deductions during the year
3. Special Reserves:
As per last Account
Addition during the year
Less: Deductions during the year
4. General Reserve:
As per last Account
Addition during the year
Less: Deductions during the year
TOTAL NIL | NIL NIL NLL
Sd/- Sd/- Sd/-

Accountant Deputy Registrar (Admn.) Director I/C
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FORM OF FINANCIAL STATEMENTS (NON-PROFIT ORGANISATIONS)
erment with Persons with Multiple Disabilities, Muttukadu

Name of Entity: National Institute for Empow

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH, 2007

(Amount in Rs.)
FUND-WISE BREAK UP TOTALS
Fund | Fund | Fund | Fund | Current| Previous
WW | XX YY 77 Year Year
SCHEDULE 3 -
EARMARKED/ENDOWMENT FUNDS
a) Opening balance of the funds 0 0
b) Additions to the Funds: 0 0
i.  Grants-in-aid 0 0
ii. Income from investments made on
account of funds 0 0
iii. Other additions (specify nature)
(Tuition Fees, Guest house Receipts, 0 0
Recoveries of Advances)
TOTAL (a+b) NIL | NIL | NIL | NIL NIL NIL
c) Utilisation/Expenditure towards
objectives of funds
i. Capital Expenditure
- Fixed Assets 0 0
- Others 0 0
Total 0 0
ii. Revenue Expenditure
- Salaries, Wages and allowances etc. 0 0
- Rent 0 0
- Other Administrative expenses 0 0
Total 0 0
TOTAL (c) NIL | NIL | NIL | NIL NIL NIL
Net Balance as at the Year-End (a + b - 0) NIL | NIL | NIL | NIL NIL NIL

Notes

1) Disclosures shall be made under relevant heads based on conditions attaching to the grants
2) Plan Funds received from the Central/State Governments are to be shown as separate Funds

and not to be mixed up with any oth

Sd/-

Accountant

Deputy Registrar (Admn.)

er Funds

Sd/- Sd/-

Director I/C
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FORM OF FINANCIAL STATEMENTS (NON-PRQFII\’I/“I (l)t?(l;ADl\iJsIaSbf?l}"t{ONS)
ty: National Institute for Empowerment with Persons with Multiple 1es, Muttukyq,

Name of Enti
SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH, 2007
(A\mmﬁn\Rs)
(——r rﬁmar PrEVi()uS Year
SLHED_ULEA_:.SECURED_LQA&S_AND
BORROWINGS: 0
1. Central Government 0
2. State Government (Specify) . 0
3. Financial Institutions 0
a) Term Loans 0
b) Interest accrued and due 0
4. Banks:
a) Term Loans 0 0
- Interest accrued and due 0 0
b) Other Loans (specify) 0 0
- Interest accrued and due 0 0
5. Other Institutions and Agencies 0 0
6. Debentures and Bonds 0 0
7. Others (Specify) 0 0
TOTAL NIL NIL NIL JiL,_J
Note: Amounts due within one year
Sd/-
Sd/-
A ) Sd/-
Samiant Deputy Registrar (Admn.) Director 1/C

R 40
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F(?RM (?F FINANCIAL STATEMENTS (NON-PROFIT ORGANISATIONS)
Name of Entity: National Institute for Empowerment with Persons with Multiple Disabilities, Muttukadu

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH, 2007

Mg pA®

(Amount in Rs.)
Current year Previous year
SCHEDULESS -
UNSECURED LOANS AND BORROWINGS
1. Central Government 0
2. State Government (Specify) 0
3. Financial Institutions 0
4. Banks:
a) Term Loans 0
b) Other Loans (specify) 0
5. Other Institutions and Agencies 0
6. Debentures and Bonds 0
7. Fixed Deposits 0
8. Others (Specify) 0
TOTAL NIL NIL

Note: Amounts due within one year

- JIABILITI

a) Acceptances secured by hypothecation of

Current year

Previous year

capital equipment and other assets 0
b)Others 0
TOTAL NIL NIL
Note: Amounts due within one year
Sd/- Sd/- Sd/-
Accountant Deputy Registrar (Admn.) Director I/C
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FORM OF FINANCIAL STATEMENTS (NON-PROFIT OW@>2~M>M..MN“WWAEE~S .
Name of Entity: National Institute for Empowerment with Persons with Multiple Disabilities,

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31.03.2007

Vi v X

e

|
f
_
|
SCHEDULE - 8 FIXED ASSETS : w
DEPRECIATION NET BLOC ”
DESCRIPTION GROSS BLOCK he | ‘As at th _ﬂ
Total u As at the at the [
Cost/ Additions | Deductions| Cost/valu- As on Ob mmnm%o:m o Emw ] e He vious
valuation for for ation mwomw 1-4-2006 mﬂ%“ﬂmwm e Yearend | Year-end |- Year-end ~
g 6-07 | 31-03-
2006-07 200 20060 2006-07 M
4 5 6 7 8 9 - H M
h 1 g = e (6+7-8) (5-9)
A. FIXED ASSETS
1) Land . o sl - e
b) Leasehold == - - o o ¥
2) Buildings -- - -- - =i -- HH ”H - -
a) On Freehold Land ol 5 <= a T o o ey 3
b) On Leasehold Land o ~z - - o = o o 06 _
c) Ownership Flats/Premises -- =i = == == o o o aa
Not Belonging To The Entity e == -- -- - - - gl o ~F i
3) Plant Machinery & Equipment 53337 846923 -- 900260 0 90026 0 90026 810234 53337 M. M
4) Vehicles 0 0 0 0 0 0 0 0 0 0 { ”
5) Fumniture, Fixtures 465108 981356 -- 1446464 0 144646 0 144646 1301818 465108
6) Office Equipment 147918 413473 -- 561391 0 56139 0 56139 505252 147918
7)  Computer/Peripherals 113200 249964 -- 363164 0 72633 0 72633 290531 113200
8) Electric Installations -- -- -- . 0 L= =2
9) Library Books 484377 0 0 484377 0 484377 0 484377 0 484377
10) Tubewells & W.supply -- -- -- = -- . e
11) Other Fixed Assets -- . - - - _ .
Total Of C
a urrent Year 1263940 2491716 0 3755656 0 847821 0 847821 2907835 1263940
Previous Year . £ .- -
B. Capital Work-in-
.HOE al Work-in Progress 27500000 | 45000000 0 72500000 0 0 0 0 72500000 27500000
T.
= >—.” 28763940 47491716 76255656 0 847821 0 0 75407835 28763940
(Note to be glven as to cost of assets on hire purchase basis included above)
Sd/- Sd/- sd/-
Accountant Deputy Registrar (Admn.)

Director I/C




FORM OF FINANCIAL STATEMENTS (NON-PROFIT ORGANISAT'I.O.NS) eadl
Name of Entity: National Institute for Empowerment with Persons with Multiple Disabilities, Muttukadu

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH, 2007

—

SCHEDULE 9 - INVESTMENTS FROM
EARMARKED/ENDOWMENT FUND

1.
2.

o o e W

(Amount in Rs.)

In Government Securities
Other approved Securities
Shares

Debentures and Nonds

Subsidiaries and joint Ventures

Others (to be specified)

Current year

Previous year

TOTAL

NIL

NIL

HEDULE 10 - I
1.
2.
3.
4.
5

In Government Securities
Other approved Securities
Shares

Debentures and Bonds

. Subsidiaries and joint Ventures

Others (to be specified)

TME - OTHER

Current year

Previous year

TOTAL

NIL

Sd/-
Accountant

Sd/-
Deputy Registrar (Admn.)

NIL

Sd/-
Director I/C

a3
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FORM OF FINANCIAL STA

Name of Entity: National Institute for Empowerment

SCHEDULES FORMIN

TEMENTS (NON-PROFIT ORGANISATIONS)
with Persons with Multiple Disabilitieg Mutt,
4 l

G PART OF BALANCE SHEET AS AT 31ST MARCH, 2p,

(Amoun¢

/L Current year

J

Previoyg ye §

SCHEDULE 11 - CURRENT ASSETS, LOANS,
ADVANCES ETC.

A. CURRENT ASSETS:
1. Inventories:

a) Stores and Spares

b) Loose Tools

c) Stock-in-trade
Finished Goods
Work-in-progress
Raw Materials

2. Sundry Debtors:

a) Debts Outstanding for a period
exceeding six months 10100
0

b) Others

3. Cash balances in hand U

(including cheques/drafts and imprest)
4. Bank Balances: (Annexure-2)
a) With Scheduled Banks:

- On Current Accounts
- On Deposit Accounts (includes margin money)

- On Savings Accounts
b) With non-Scheduled Banks

- On Current Accounts
- On Deposit Accounts (includes margin money)

- On Savings Accounts

5. Post Office - Savings Accounts 0

10,000

57,626,620

57,626,620

10100
0

10,000

0

4,345,516

15000

10,000

TOTAL (A)

57,646,720 | 57,646,720

4,370,516

[

10,

4,345,516

4,370,516

Confd.u



- hfogl\;l OF] fIN.ANCIAL STATEMENTS (NON-PROFIT ORGANISATIONS)
Name of Entity: National Institute for Empowerment with Persons with Multiple Disabilities, Muttukadu

SCHEDULES FORMING PART OF BALANCE SHEET AS AT 31ST MARCH, 2007

(Amount in Rs.)

Current year

Previous year

S_CHE_QQLE_H;CLIRREN_T_AS_SEIS,QLQAMS,
ADVANCES ETC. (contd....)
B. LOANS, ADVANCES AND OTHER ASSETS
1. Loans:
a) Staff (Festival Advance) 1,500 1,500 1,500 1,500
b) Other Entities engaged in activities/
objectives similar to that of the Entity
c) Others (specify)
2. Advances and other amounts recoverable
in cash or in kind or for value to be received:
a) On Capital Account
b) Prepayments
c) Others (Advance for programmes) 44,500 44,500 15,000 15,000
3. Income Accrued:
a) On Investments from Earmarked/
Endowment Funds
b) On Investments - Others
c¢) On Loans and Advances
d) Others 0 0
(includes income due unrealised-Rs....... )
4. Claims Receivable
TOTAL (B) 46,000 46,000 16,500 16,500
TOTAL (A + B) 57,692,720 (57,692,720 | 4,387,016 | 4,387,016
Sd/' Sd/' Sd/"
Accountant Deputy Registrar (Admn.) Director I/C
45
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/8 - -PROFIT ORGANISAT]
MENTS (NON-P ONs)
M FINANCIAL STATEME . : : SATIO
Name of Erll:g;{ N ag:nalllnstitute for Empowerment with Persons with Multiple Dlsablhhes, Mug,

kg
SCHEDULES FORMING PART OF INCOME & EXPENDITURE AS AT 31ST MARcyy 200

Current year

SCHEDULE 12 - INCOME FROM SALES/SERVICES

1) Income from Sales
a) Sale of Finished Goods
b) Sale of Raw Material
¢) Sale of Scraps 0

2) Income from Services
a) Labour and Processing Charges
b) Professional/Consultancy Services
¢) Agency Commission and Brokerage

d) Maintenance Services (Equipment/Property)
e) Others (Specify)

TOTAL

0 ' NIL

Previous year

- IDIE
(Irrevocable Grants & Subsidies Received)

1) Central Government

114,787,507 35,112,493

2) State Government(s)

3) Government Agencies

4) Institutions/Welfare Bodies

5) International Organisations
6) Others (Specify)

TOTAL

Sd/-
Accountant Deputy Re

Sdy-

8istrar (Admn.) Direif - I/C
or

ﬁmm:::f:z??: 46
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FORM OF
Name of Entity: Nationflnl\::ll'\fctlAL STATEMENTS (NON-PROFIT ORGANISATIONS)
@ 1tute for Empowerment with Persons with Multiple Disabilities, Muttukadu

SCHI;BI&L%ES FORMING PART OF INCOME & EMPENDITURE
HE PERIOD/YEAR ENDED 31ST MARCH, 2007

(Amount in Rs.)

Current year Previous year

SCHEDULE 14 - FEES/SUBSCRIPTIONS
1) Affiliation Fee 0
2) C0u1‘§e Fee (Diploma, Degree, PG, and 97 000 0
Certificate Courses) ’
Entrance Fees

Annual Fees/Subscriptions

)
)
5) Seminar/Program Fees
) Consultancy Fees

)

Others (specify)

TOTAL 97,000 0

Note - Accounting Policies towards each item are to be disclosed

Investment from Investment-Others
Earmarked Fund

Current Previous Current | Previous
year year year year

-1 FR

INVESTMENTS
(Income on Invest. From Earmarked/Endowment

Funds transferred to Funds)

1) Interest

a) On Govt. Securities

b) Other Bonds/Debentures
2) Dividends:

a) On Shares

b) On Mutual Fund Securities
3) Rents

4) Others (Specify)

NIL NIL NIL
TOTAL NIL | V% ]

TRANSFERRED TO EARMARKED/
| ENDOWMENT FUNDS —

e Sd/-

ot s irector 1/C
Accountant Deputy Registrar (Admn.) Director




FORM OF FINANCIA

S (NON-PROFIT ORGANISATI(Ng,
L sTATEMENit" with Persons with Multiple Disapj]

i licql
N of Entity: National Institute for Empowermen M Ut
ame .
ES FORMING PART OF INCOME & EXPII_ilNz[())g;URE
SCI-II]*’EODII{J['IJ‘HE PERIOD/YEAR ENDED 31ST MARCH,
(Amoum in
Current year Previgys y;
SCHEDULE 16 - INCOME FROM ROYALTY,
PUBLICATION ETC.
0 0
1) Income from Royalty
0
2) Income from Publications 0
3) Others (specify)
TOTAL 0 I o

DULE 17 - INTEREST EARNED

1) On Term Deposits:
a) With Scheduled Banks
b) With Non-Scheduled Banks
¢) With Institutions
d) Others
2) On Savings Accounts:
a) With Scheduled Banks
b)  With Non-Scheduled Banks
¢) With Institutions
d) Others

3) On Loans:

a) Employees/Staff
b) Others

4) Interest on Debtors and Other

Receivables
TOTAL
Note: Tax deducted at source to be indicateq

Sd/-
Accountant

Sd/

Deputy Registray (Admn,)

Current year I Previous year

B

Sd/-
Director 1/C



5 :t?t;%agfnflnl\thCIAL STATEMENTS (NON-PROFIT ORGANISATIONS)
Name 0 : nstitute for Empowerment with Persons with Multiple Disabilities,

Muttukadu

SCHEDULES FORMING PART OF INCOME & EXPENDITURE

FOR THE PERIOD/YEAR ENDED 31ST MARCH, 2007

(Amount in Rs.)
i ar ) |
S,C_HEDJL LE 18 - OTHER INCOME Current year Previous year |
1) Profit on Sale/disposal of Assets
a) Owned assets
b) Assets acquired out of grants, or received
free of cost
2) Expost Incentives realized
3) Fees for Miscellaneous Services 0 0
4) Refunds 0 0
5) Miscellaneous Income 1,320 0
1,320 0

TOTAL

- R E/(DE A
WF_ENLSHED’G—@MNQ
WORK IN PROGRESS

a) Closing stock
- Finished Goods

- Work-in-progress

b) Less: Opening Stock
- Finished Goods

- Work-in-progress

NET INCREASE/(DECREASE) [a-b]

Sd/-
Deputy

Accountant

Current year

Previous year

NIL

Sd/-
Registrar (Admn.)

NIL

Sd/-
Director 1I/C
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(NON-PROFIT ORGANISATIONS)

TS . )
FORM OF FINANCIAL STATEMEN th Persons with Multiple Disabilitjes, Mutry

i : nt wi
Name of Entity: National Institute for Empowerme

F INCOME & EXPENDITURE
ES FORMING PART O
SCHI]’EODII{H'}HE PERIOD/YEAR ENDED 31ST MARCH, 2007

@Oﬂm\m R
Current year Previgyg Year
SCHEDULE 20 - EXPENDITURE ON PROGRAM
AND SERVICES
Human Resource Development 1,220,441 9143
Research and Development g 0
Development of Service Models 878,060 514,63
Consultancy Services 0 0
Documentation and Dissemination 8,252,944 58,924
Extension and Outreach Services 50,954 76,342
Staff Welfare Expenses 8,268 0
TOTAL 10,410,667 741,333
SCHED - ABLISHMENT EXPENSE
a) Salaries and Wages 2,258,216 433,173
b) Allowances and Bonus 0
¢) Contribution to Provident Fund
d) Contribution to Other Fund (specify)
e) Expenses on Employees’ Retirement and Terminal Benefits 0 0 :
f) Others (specify): Payment to P&G A/e. 0 0
_ . ‘
h 2,258,216 43ﬂT
a) North East States
b) ADIP Scheme 0 ’
¢) Pilot Project 0 0
d) CRC, Bhopal 0 0 |
e) Other expenditure 0 0]
f) Transfer to Ap[p Account 0 !
_ 0 0
\ 0 = 0]

Sd/-
Accountant D Sd/-
eputy Registray (Admn.) D Sd/- e
i 1Irector
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OR
. E:tity:hlillafi)fnflligli\ltﬁléld STATEMENTS (NON-PROFIT ORGANISATIONS)
e for Empowerment with Persons with Multiple Disabilities, Muttukadu

SCHEOD[I{JI'}‘ES FORMING PART OF INCOME & EXPENDITURE
HE PERIOD/YEAR ENDED 31ST MARCH, 2007

(Amount in Rs.)
Current year Previous W

S,CHED-U.LE_ZlE-_O_'LHEB_AQMIMLSIKAHYE

EXPENSES ETC.

1. Expenditure on Support Services 378,246 198,247

5. Electricity and Power 123,281 27,544

3. Insurance >0 0

4. Repairs and Maintenance 12,954 60,184

5. Vehicles Running and Maintenance 89,056 43,747

6. Printing and Stationery 39,376 39,385

7. Travelling and conveyance Expenses 691,065 337,006

8. Auditors Remuneration 0 0

9. Internal Auditor - Consultation Charges 0 0

10. Loss on sale of Assets 0 0

11. Advertisement and Publicity 0 0

12. Refunds 0 ¢

13. Miscellaneous Expenditure 78,546 95,918

TOTAL 1,412,524 ”80_2’,03___
Sd/- sd/-
Accggf; tant Deputy Registrar (Admn.) Director 1/C

51



k STATEMENTS (NON-PROFIT ORGANISATIONS)

L ; ; i ilal
FORM (?F FINﬁI'\tlli(Ie‘?or Empowerment with Persons with Multiple Disabilities, Muttukad
Name of Entity: National Inst1 |

ME & EXPENDITURE
FORMING PART OF INCO
SCHESI? Iﬁfﬁ PERIOD/YEAR ENDED 31ST MARCH, 2007

(A\m%lis)

Current year Previous Yon
' SQHEDLLL_ILZ_Z;EX.ILE_ISLDLT.UILE_QN ']
QKANIS,_&UE&IQLES_EI.CJ

a) Grants given to Institutions/Organisations

b) Subsidies given to Institutions/Organisations

TOTAL - NIL NG S

Note: Name of the Entities, their Activities along with the amount of Grants/Subsidies are |
disclosed

Current year Previous ye

HEDULE 23 - INTEREST

A) On Fixed Loans

B) On Other Loans (including Bank Charges

C) Others (Specify)

TOTAL : T o

Sd/-

Sd/- i
Accountant / Sd/

Deputy Registrar (Admn.) Director I/C

)-
g L LR b iy o S




Ty e S —
DB S S S o N 'dx
R U S S DI TR w5 A O T AR5 e s 09 | i

NATIONAL INSTITUTE F
OR EMPOWERMENT OF P
ER
WITH MULTIPLE DISABILITIES, CHENNAL O

S_CI;LEQU_LE‘ZQ;ACCD.UNII,NQ.RQL ICIES

Accounting lici f the Institute to be fo]loy
: S { lowed from th i r 06_an
i ) - m_the accounting the year o -06 ¢
onwards in order to maintain prop: Ql_LlQQkS_OLEIQCQUL’l,t_\_\[i,thiG,S,}lQCLtO,: i ’ 00 ’

a) All sums of money received and expended

and Expenditure took place; and matters in respect of which the Receipts

All sums of Revenues / Income i
1. 7 . . 1 1
) Al ales & purchioseg of ke ::gl\ ed / recoverable and expenditure paid/payable;

All Assets & Liabilities: :
sets & Liabilities; to give a true and fair view of the affairs of the Institute.

1. Ziiflo?ils(}in?i It\CCfo‘unts et t.he Institute will be kept on accrual basis to ensure the
P nt of its essential features namely (a) revenue is recognized as it is earned

i v ) .
irrespective of whether cash is received or not; and (b) Expenses are matched against such
revenues.

2. Sian the bgoks of accounts are to be kept on accrual basis the cut-off date will be reckoned
as 15™ April.

3. The Books of Accounts of the Institute are to be kept according to the Double Entry System
of Book Keeping.

4. For proper identification & maintenance, codification of accounting heads has to be carried
out.

5. The Statement of Accounts of the Institute are to be prepared in the following format.
i) Receipts and Payments Account for the year 2006-07.
ii) Income and Expenditure Account for the year 2006-07.
iii) Balance Sheet as on 31* March 2007.

Explanation:
i) Receipts and Payments Account
a) All the actual Receipts are accounted for
b) All the actual Payments are accounted for
ii) Income and Expenditure Account: . -
In addition to account of each item of actual Receipts & Payments the accrued income and
outstanding liabilities are to be added to each head of Account for proper presentation and

to know the overall position of income and expenditure.

iii) Balance Sheet as on 31 March:
Liabiliti

1) Fixed Assets less Depreciation

2 [nvestments
3; Current Assets, Loans & Advances .
4) Miscellaneous expenditure (to the extent not written off)

5) Income and Expenditure Account

1) Capital

2) Reserves

3) Secured Loans
4) Unsecured Loans

5) Current Liabilities
are to be prepared and enclosed to the

Note . Schedules forming part of the Accounts wherever necessary
CCOunts. Sd/-
(Dr. Neeradha Chandra Mohan)
Director

53 ETTTETUCIEEE
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3 ERMENT OF PERSONS
NAL INSTITUTE FOR EMPOW
> WITH MULTIPLE DISABILITIES, CHENNALI

SCHEDULE 25 -NOTES FORMING PART OF THE ANNUAL ACCOUNTS

The Annual Accounts were compiled in the format of Financial Statements for the Cey
Autonomous Bodies (Non-profit organizations and similar Institutions).

a) Balance Sheet as at 31-03-2007.
b) Income and Expenditure Account for the year 2006-07
c) Schedules 1-25 as per the format.

d) Receipts & payments account for the year 2006-07.

The Accounts have been prepared on accrual basis.

Depreciation is being provided on written down value method.
Accounting policies have been prepared and they are being followed.

Out of the total receipts of Rs.11,92,54,243/- (which includes opening balances, grant-in-/ |
grants for specific purposes, receipts from other organizations, loans and advances and inter

receipts), the amount spent on various activities is Rs.6,16,17,623/- leaving balance f
Rs.5,76,36,620/-.

/

The physical verification of the assets and stores for the year 2007-08 is in progress.

The utilization certificate for the grants released b

y the Ministry has been furnished and th 2
are no pending utilization certificates.

The figures have been classified wherever necessary.

(Dr. Neeradha Chandra Mohan)

Sd/-

Director
|
|
|
|



Secretary to GOI

Ministry of Social Justice & Em

Shastri Bhavan POSVETRIETLL
New Delhi 110001

Chairperson
The National Trust
New Delhi

Chairperson
Rehabilitation Council of India
New Delhi

Joint Secretary to GOI

Ministry of Social Justice & Empowerment
Shastri Bhavan

New Delhi 110001

Financial Adviser

Ministry of Social Justice & Empowerment
Shastri Bhavan

New Delhi 110001

Director General of Employment & Tr:a'ming
Ministry of Labor, Government of India
New Delhi

Shri Amitabh Mehrotra
Gurudaya Niwas, 26,Sachivalaya Colony

Lucknow (U.P)

Dr.S.S.Badrinath
Sankara Netralaya, _
18, College Road, Chennal (T.N.)

Shri A. Balraj, .
New No. 12 9 Old No.76) ]-}Jloc , 0
Anna Anna Nagar, Chennal — 6001

List of Members of General Council

President

Member

Member

Member

Member

Member

Member

Member

Member




10.

1

12.

13.

14.

15;

16.

17

18

19,

20

21

Ms. Nandita Gurjar
BPO Divisioan, Infosys

Bangalore

Shri N.Thomas Ngullie
CATZW Lake View, Kher Mohal

Dimaput, Nagaland

Dr. Kalyana Krishnan
Indian Institute of Technology
LLT. Post office, Chennai (T.N.)

Director General of Health Services

Ministry of health
Government of India, New Delhi

Principal Secretary,
Department of Social Welfare
Government of Tamil Nadu

Principal Secretary & Director
Meical Health Services
Government of Tamil Nadu

Joint Secretary to G O 1
Ministry of Education
Government of India, New Delhi

Director, AYJNIHH
Mumbai

Director, NIMH
Secunderabad

Director, NIVH
Dehradun

Director, NIOH
Kolkata

The Director

National Institute for Empowerment of

persons with multiple Disabilities,

Muttukadu, ECR, Road, Chennai 603112

Member

Member

Member

Member

Member

Member

Member

Member

Member Secretary

Member

Member

Member Secretary
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Appendix-B

List of Members of Executive Council

1. Joint Secretary to GOI Chai
Ministry of Social Justice & Empowerment airperson
Shastri Bhavan
New Delhi 110001

2. Financial Adviser Member
Ministry of Social Justice & Empowerment
Shastri Bhavan
New Delhi 110001

3. Director - Member
Ministry of Social Justice & Empowerment
Shastri Bhavan
New Delhi 110001
4  Shri C. Arun Kumar Member
Chennai (Tamil Nadu)
Member

5 Dr. D. Nagaraja,
Director, NIMHANS,
Bangalore

i Diect Member Secretary

e Director

National Institute for Empower
persons with multiple Disabilities, 0
Muttukadu, ECR, Road, Chenna! 6031
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(See Rule 8 Of the TamilNadu Socicties Registration Rules,1978)

CERTIFICATE OF REGISTRATION UNDER SECTION 10 OF THE TAMIL NADU
ACT, 1975 (TAMIL NADU ACT 27 OF 1975)

CERTIEICATE OF REGISTRATION OF SOCIETIES

SI. No. : 59 /2006

I hereby Certify that
National Institute for the Empowerment of Persons with Multiple

Disabilities
has this day been Registered'Under The Tamil Nadu Societies Registration Act, 1973
( Tamil Nadu Act 27 of 1975).

Given under my handat  CHENGALPATTU
this 23 rd day of  Qctober 2006

Seal ;
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6.1

National Institute for the Empowerment of Persons with Multiple Disabilities

Memorandum of Association

Name of the Society . National Institute for the Empowerment of Persons with

Multiple Disabilities. ,

Address : The Registered office of the Society shall be

at Door No0.97/4, East Coast Road, Village: Muttukadu,
Post: Kovalam, Kancheepuram - 603 112.

Date of Commencement : 28" September 2006
of the Society

Registration District of the : Chengalpattu Dist (Tamilnadu)
office of the Society

Timings of the Society . 9.00 A.M. to 5.30 PM. on all working days except Saturdays,

Sundays & Central Government Holidays.

Objects of the Society

The aims and objectives for which this society is established are as under :

L.

II.

I11.

V.

To undertake human resource development in various functional areas covering inter -
disciplinary, multi-disciplinary and trans-disciplinary activities for empowerment of
persons with multiple disabilities through the state- of-the- art rehabilitation intervention
viz., educational, therapeutic, vocational, employment, leisure and social activities, sports,
cultural programmes and full participation as also through developing various approaches
including community rehabilitation, project management and capacity building of Non-
Government Organizations (NGOs).

To promote and conduct research in all areas relating to multiple disabilities and to
develop trans-disciplinary models and strategies for social rehabilitation to meet various
functional needs of diverse groups of people with multiple disabilities, by this Society
hereinafter referred to as “the Institute” or through NGOs.

To conduct, sponsor, coordinate or subsidize research into all aspects of the education,
rehabilitation, capacity building, independent living of persons with multiple disabilities
by the Institute or through NGOs.

To undertake and/or sponsor the training of trainers and professionals in the area of
early intervention, early childhood education, special education, vocational training &
employment, independent living, community rehabilitation and project management,
therapists and such other personnel as may be deemed necessary by the Institute in
empowering the persons with multiple disabilities.
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ote or subsidize the manufacture of Protoy
. icate, adapt or prom Ype
To manufacture, fabriedte T L i designed to promote any aspects of the educatjq,
and distribution of aﬂi’.on of the persons with multiple disabilities. ,
ati

therapy, and rehabilit
f its objectives, the Institute will undertake:-

» and develop human resource development programmes and activities j, the
To prepﬂl'(. <

areas of multiple disabilities.
To develop appropriate service models of care for empowering the Persons with m,, |

o dev: ‘ X . : ial emphasis on domicifi.. ‘
disabilities in the Indian setting, which will have spec p omiciliar. o

both in rural and urban areas.
problems and on the felt needs . the

To acquire relevant data as to the nature of the ) : felt ‘
community in the care and empowerment of persons with multiple disabilities 5, L tg
identify, conduct and coordinate research in these areas.

To develop material for education, training and rehabilitation and impart training ¢ the
key professional and personnel involved in care and training of persons with my ple
disabilities which will include rehabilitation therapist, parents, teachers and a] lev: ;of
health, education and welfare personnel and others who work with persons with my ple

disabilities.

grammes and conduct, monitor and evaluate them, witl the

To develop extension pro
ner

view to maintain quality, provide need based training and to have a data base for fu
research.

To develop appropriate educational materials and carry out programmes of p Olic

education and mass communication.

To provide technical guidance to voluntary agencies in various programmes inclu ing
Initiating and coordinating activities in the community:.

To deY?IOP appropriate outreach programmes for rehabilitation of persons with muli ple
disabilities, including institutional programmes and services in linkage with existing

medical, educational, social, legal and welfare services, and

ammes through distance mode and throug

the use of ICT (Information Communication Technology) with the view to update
professional and others concerned,



Executive Council .
The names, addresses, occupations and designations of the present members of the Executive
COU_“C11 to whom the management of the affairs of the Institute is entrusted as required under
section 15(1) of the Tamil Nadu Societies Registration Act, 1975(ACT No.27/75) are as follows:

SI.No. Name Designation & Address Description
01 Shri G.N. Pegu Joint Secretary (DD), Chairperson
(Government Service)  Ministry of Social Justice & (Ex-officio)

Empowerment, Govt. of India,
Room No.601, ‘A’ Wing,

Shastri Bhawan, New Delhi-110 001.
E-mail: gn.pegu@nic.in

(Ph: 011-23381643).

02 Shri Mrityunjay Sahoo Financial Advisor, Member
(Government Service) Ministry of Social Justice & (Ex-officio)
Empowerment, Govt. of India,
Room No.405, ‘A" Wing,
Shrama Shakthi Bhawan,
Rafi marg, New Delhi-110 001.
E-mail: msahoo@nic.in
Ph: 011-23716792.

03. Dr. L. Govinda Rao Director : Member Secretary
(Government Service) —National Institute for the 4
Mentally Handicapped,
Manovikasnagar
Secunderabad - 500 009.
E-mail: hyd2_dirnimh@sanchernet.in
Ph:044-27759267

Director, Member Secretary
National Institute for the

Empowerment of Persons with

Multiple Disabilities (NIEPMD).

Chennai - 603 112.

Ph:044-27472389

E-mail: niepmd@gmail.com

A1 Eevwiss
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S.No.

01.

02.

03.

04.

05.
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Signatories to the

We, the persons

the purposes
arel
Memorandum and se

Nadu Societies Registr

Memor

whose namces

ribed in the
e ¢ our hands here unl(?
ation Act, 1975 (ACT No0.27/75)

andum of Association:
and addresses are given below, have associate ous
(4

Memorandum, do hereby subscribe our )

Name

Occupation & Address

and form ourselves into a Society unde,

Signa(Uf

Dr. Sundeep Khanna

Shri Mrityunjay Sahoo

- Shri G.N. Pegu

Shri P. N. Murthy

Dr. Arbind Prasad

Additional Sccretary,

Ministry of Social Justice &
Empowerment, Govt. of India,
Room No.616, ‘A’ Wing,
Shastri Bhawan,

New Delhi-110 001.

Ph: (011)-23384259.

Financial Advisor,

Ministry of Social Justice &
Empowerment, Govt. of India,
Room No.405, ‘A” Wing,
Shrama Shakthi Bhawan,

Rafi marg New Delhi-110 001.
E-mail: msahoo@nic.in

Ph: (011) -23716792.

Joint Secretary,

Ministry of Social Justice &
Empowerment, Govt. of India,
Room No.611, ‘A’ Wing,
Shastri Bhawan,

New Delhi-110 001.

E-mail: gn.pegu@nic.in

Ph: (011)-23381643.

Joint Secretary,

Ministry of Social Justice &
Empowerment, Govt. of India,
Room No.613, ‘A’ Wing,
Shastri Bhawan,

New Delhi-110 001.

Ph: (011)-23387924.

Joint Secretary,

Ministry of Social Justice &
Empowerment, Govt. of India,
Room No.612, ‘A’ Wing,
Shastri Bhawan,

New Delhi-110 001.

Ph: (011)-23384284.

Sd/-

Sd/-

Sd/-

Sd/-

Sd/-

.”m
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Col. Sanjay Sharan

Dr. L. Govinda Rao

Director

Ministry of Social Justice &
Empowerment, Govt. of India,
Room No.635, Shastri Bhawan,
New Delhi-110 001.

Ph: (011) -23382774.

Director

National Institute for the Mentally
Handicapped,, Manovikasnagar
Secuderabad - 500 009.

E-mail: hyd2_dirnimh@sanchernet.in
Ph: (044)-27759267

Director,

National Institute for the
Empowerment of Persons with
Multiple Disabilities (NIEPMD).
Chennai - 603 112.

Ph: (044) -27472389

E-mail: niepmd@gmail.com

Witnesses to the above signatures

UL VRN SR TV S8 SRR R A AR

Sd/-

Sd/-
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S.No.

Name

Occupation & Address

Signature

01.

02.

Shri A K Sachdeva

Shri P A Raghwan

Under Secretary to the Govt. of India,
Ministry of Social Justice &
Empowerment, Govt. of India,

Room No.622, Shastri Bhawan,

New Delhi-110 001.

Ph: 011 -23386314

Under Secretary to the Govt. of India,
Ministry of Social Justice &
Empowerment, Govt. of India,

Room No.622, Shastri Bhawan,

New Delhi-110 001.

Ph: 011 -23386314

Sd/-

Sd/-

Vrpp ™



6.1

' dance with the
Bve-laws in Accora
Proz,fisons of Act-XXVII, of 1.975 of the
Tamil Nadu Societies Registration Act, 1975

The name of the Society shall be National Institute for Empowerment of Persons with Mt 'ti :
Disabilities (NIEPMD)

The address of the Registered Office is at D.N0.97/4, East Coast Road, Village:Mutt, ‘
Post:Kovalam, Dist:Kancheepuram-603 112. ..
The Society was formed on 28" September, 2006.

The Society is within the jurisdiction of the Registrar of Societies, Chengalpattu Dj.-
TamilNadu.

The business hours of the Society shall be between 9.00 a.m. and 5.30 p-m. on all wo;
days except Saturdays, Sundays and Central Government holidays.

15 aud objectives of the Society:

The aims and objectives for which this society is established are as under:-

L To undertake human resource development in various functional areas coverin
disciplinary, multi-disciplinary and trans-disciplinary activities for empowerment 0
persons with multiple disabilities through the state- of-the- art rehabilitation interventiq 5
viz., educational, therapeutic, vocational, employment, leisure and social activitiés ‘
sports, cultural programmes and full participation as also through developing various:

approaches including community rehabilitation, project management and capacity
building of Non-Government Organizations (NGOs).

g inter:

IL. To promote and conduct researc
develop trans-disciplinary model i
people with multiple disabilities, by this Societ
e” or through NGOs.

1. To conduct, sponsor, coordinate or subsidize rese

rehabilitation, capacity building, independent living of persons with multiple disabili_w"
by the Institute or through NGOs.
V. To undertake and/or s

corly ' ' ation, special education, vocational training
ployment, independent living, community rehabilitation and project managem¢

therapists. and such other personnel as may be deemed necessary by the Institute
€mpowering the persons with multiple disabilities.

To manufacture fabricate, a apt or promote or
. 3 , adapt t idi anurac
v ; P P or subsidize the m facture of proto

any or all aids designed to pPromote any aspects of the educa
therapy, and rehabilitation of the persons with multiple disgbililzies.

N
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6.2

7.1

For the realization of its objectives, the Institute will undertake:

I. To prepare and develop human resource dev i
! e | elopment programmes ities i
the areas of multiple disabilities. P Pro B i

II. Todevelop appropriate service models of care for empowering the persons with multiple

disabilities in the Indian setting, which will have special emphasis on domiciliary care
both in rural and urban areas.

[II. To acquire relevant data as to the nature of the problems and on the felt needs of the
community in the care and empowerment of persons with multiple disabilities and to
identify, conduct and coordinate research in these areas. '

IV. To develop material for education, training and rehabilitation and impart training to
the key professional and personnel involved in care and training of persons with multiple
disabilities which will include rehabilitation therapist, parents, teachers and all levels
of health , education and welfare personnel and others who work with persons with
multiple disabilities.

V. To develop extension programmes and conduct, monitor and evaluate them, with the
view to maintain quality, provide need based training and to have a data base for further
research.

VI. To develop appropriate educational materials and carry out programmes of public
education and mass communication.

VII. To provide technical guidance to voluntary agencies in various programmes including
initiating and coordinating activities in the community.

VIII. To develop appropriate outreach programmes for rehabilitation of persons with multiple
disabilities, including institutional programmes and services in linkage with existing
medical, educational, social, legal and welfare services, and

IX. To promote in-service and pre-service programmes through distance mode and through
the use of ICT (Information Communication Technology) with the view to update

professional and others concerned.

Definitions;
In these Bye-Laws unless there is anything repugnant to the subject or context:

a)  The ‘Institute’ means the National Institute for Empowerment of Persons with Multiple

Disabilities.

b) The /President’ means the President of the General Council.

Q) The ‘General Council’ means the gcneral council of the Institute.

d) The ‘Executive Council” means the Executive Council of the Institute.

e)  The ‘Chairperson’ means the chairperson of the Executive Council.

65 IZmETRETmR
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f) ‘Memorandum’ means the Registered Memorandum of the Nation

al Ingy;
Empowerment of Persons with Multiple Disabilities as may be

tute

amended fryy, tim tj

time by the society. .

g)  The ‘Bye-Law’ means bye-law registered along with Memorandum and ag May |
amended by the Society from time to time.

h)  ‘Society’ means the Society forming the Institute.

i)  ‘Office Bearers’ means the President or Chairperson, Member-Secretary or any o,
who may be designated by the President or the Chairperson.

j) ‘Government’ means the Central Government dealing with subject matters pertain;
to or allocated to the Ministry of Social Justice & Empowerment.

k)

"Year’ means the financial year of the Central Government.

8. _Authorities of the Institute:

8.1  The following shall be the authorities of the Institute.

8.2 General Council;

8.3 Executive Council;

8.4 Such other authorities as may be prescribed from time to time by the General Council.
9. 1 unci

g1

The composition of the General Council Shall be:

a)  Secretary,

President
Ministry of Social Justice & (Ex-Officio)
Empowerment, Government of India

b)  Joint Secretary dealing with the Subject in the

inf . : Member
Ministry of Social Justice & Empowerment, (Ex-Officio)
Government of India

¢)  Financial Advisor to the Ministry of Social Justice &
Empowerment, Go

Member
vernment of India

(Ex-Officio)
d) Director Genera

I of Employment & Trajni i
ity of oo ploy raining Govt. of India, (EI:(/I_%T;ES;O)
e) IS)ix Specialist. /Representatives of voluntary organization/
arent Association/Social Workers in the field
ated by the Government of India) of Autism/
sy/Multiple Disabilities.

Members
(to be nomin

Cerebral Pal




9.2

10.

10.1

10.2

10.3

f)  Director General of Health Services,

re Member
Ministry of Health, Govt. of India

(Ex-Officio)

g) Twe neminecs from the Government of Tamil Nadu
(Principal Secretary Department of Social Welfare and

Principal Secretary and Director, Medical Health services,
Govt. of Tamil Nadu) '

Members

]Oi.“t_ Secretary to the Govt. of India, Department of Education, ~ Member
Ministry Human Resource Development, Govt. of India. (Ex-Officio)

i)  Chairperson of the National Trust Member (Ex-Officio)

) Chairperson of the Rehabilitation Council of India Member (Ex-Officio)
k) a) Director, Ali Yavar Jung National Institute for the Member
Hearing Handicapped (AYJNIHH) (Ex-Officio)
b) Director, National Institute for the Member
Mentally Handicapped (NIMH) (Ex-Officio)
c) Director, National Institute for the Member
Visually Handicapped (NIVH) (Ex-Officio)
d) Director, National Institute for the Member
Orthopaedically Handicapped (NIOH) (Ex-Officio)

1) Director of the Institute Member - Secretary

The General Council will have the power to co-opt from time to time for such period as they
deem fit, representative or representatives of such other organizations or Institutions and
individual as they deem desirable in the interests of the Institute. The co-opted member shall
have the right to participate in the discussion, but not to vote.

The tenure of office of the members and office bearers of the General Council except that of
the President shall be two years Or until their successors are nominated, whichever is later,
and they shall be eligible for renomination.

The tenure of office of the member of the General Council shall be at the pleasure of the
Central Government. It can be reduced or extended at the pleasure of the Central Government.

An ex-officio member shall automatically cease to be a member of General Council on vacating
office.
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11.

11.1

11.2

11.3

11.4

12,

12.1

of the General Council shall be called by the President
ays written notice of the date, time, place and agenda g
e following business (

The Annual General Meetingd
year, after giving at least 21 !
such meeting it shall transact th

Consideration of the Annual Report

a . . 3

b; Consideration of the balance sheet and the Audited accounts for the previoyg ye
o :

) Receipt and consideration of budget proposals for the following year; and

c

d)  Such other matter or matters as the President may direct.

The President may convene a special meeting of the General Council whenever he/she thinkg
it necessary to do so by giving not less than 7 days notice and indicating the purpose of the

meeting.

At such Special Meeting of the General Council convened by the President no business 'o :
than the business included in the notice of the meeting shall be conducted. g

Powers and duties of the President of the General Council shall include —
a)  To supervise and guide the overall activities of the Society;

b)  To be responsible for working of the Society and the Executive Council. 4
¢)  Moving the Executive Council to take into consideration his/her views in regard to ;;'

matter which is required to be considered by it.

d) Calling and presiding overall the meetings of the General Council and see that e
meeting is conducted properly. O

The Executive Council:

The Executive Council shall consist of not less than 5 members and not more than 11 members:

. adatde s b

a)  Joint Secretary concerned dealing with the Subject in the Chairperson

Ministry of Social Justice & Empowerment, (Ex-Officio)
Government of India

b)  Financial Advisor Ministry of Socj

al Justice & Empowerment, Member
Government of India

(Ex-Officio)

c) Dflr;ctpr concerned dealing with the subject in the Ministry Member
01 Social Justice & Empowerment, Government of India (Ex-Officio)

d) Two Specialist / representatives of voluntary

organization/ Parent Associations /Socia] workers in the field/

other Government nominees (to be nominated by the
Government of India) ;

Members

®)  Director of th i '
e Institute Member - Secretary

(Ex-Officio)



12.2

12.3

12.4

13,

13.1

13.2

T ————

The Cha'irman of the Exec.utive Council may invite any person to attend any particular meeting
or meetings as he/she thinks it desirable.

powers and duties of the Chairperson of the Executive Council:

i.

il.

iil.

iv.

To preside over the meetings of the Executive Council and to see that the meeting is
conducting properly;

To be responsible for working of the Institute/Executive Council with all members;
To supervise and guide the overall activities of the Institute;

To take emergent action whenever exigencies of the situation demand it in the Interests
of the Institute and to have the same ratified by the Executive Council at its next meeting.

Powers and Duties of the Director of the Institute:

i.

il.

iii.
1v.
V.

V.

Vii.

Viii.

iX.

To call meetings of the General Council/Executive Council with the consent of the
Chairman.

To keep accounts of all financial transaction by the Institute and of all the some of money
received and spent by the Institute and maintain records of receipts and expenses relating
to such matters, and of assets, credits and liabilities. Provided that the accounts shall be
kept separately of all foreign donations/grants/contribution if any.

To get the accounts audited by the Comptroller and Auditor General of India (C&AG).
To keep minutes of all the meeting of General Council/Executive Council.

To keep and preserve the records by the Institute.

To submit to the General Council and Executive Council the Annual Accounts and Budget
by the Institute.

To carry on correspondence on behalf by the Institute.

He/She will be overall in-charge of the Administration and execution of all the
programmes by the Institute including financial affairs on behalf of the Executive Council
including creation of posts, fixation of salaries/remunerations/allowances etc.
appointments, engagements of staff on work charge or daily basis, make purchase and
do all other such things as may be necessary in the furtherance of the objects by Institute.
However, creation of plan and non-plan posts including Group-A, B, C and D posts

shall be done with prior approval of Government.

He/She will function as Head of Department as per Delegation of Financial Power Rules

(DFPR)

Tenure of office:

Member nominated under clause 9.1 (e)
of 2 years from the date of nomina

Where a member of General Co
the office he holds, his members

and under clause 12.1 (c) shall hold office for a period
tion. The members shall be eligible for re-nomination.

uncil/Executive Council becomes such member by reason of
hip shall be terminated when he ceases to hold that office.
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14

14.1

14.2
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15.1

15.2

16.
16.1

16.2

16.3
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il/Executive Council changes his address, |y,
. ouncil/ LB/ '

eneral C
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he rolls of the me

recorded on t

1 or Executive Council shall cease to be such
-1l or B
ral Counc

R > of unsound mind, or (d) - |
- ons his membership, or (c) bLCO-mE ; oral turpitude or (f) is romot‘"\sol\ye
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accepts a full-time appoIRT ident of the General Council or ratrperson of the Executj,
without the leave of the Presider hindrance to the achievements of the aims and o},
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Council as the case may be or (i) ‘mine by the President of General Council or Cl,
of the Society, as reasonably detelmmb y
= : : " 50 c.
of Executive Council, as the case may

a Mempyq, i
A member of the Gene

become

jective

ber of the General Council or Executive Council (Other than E;(-Othcg)dmember or.

» ) - 5 . . N
. nr:fl?;r representing the Central Government) may resign office b}{ a Etter a.l re}fbed,to th
II?reeeidem of the General Council or to the Chairman of the Executive Council w atever th

case may be and such resignation shall take effect from the date it is accepted by the concerne,
Presidcﬁt/Chairperson.

Casual Vacancy

Any casual vacancy in the General Council or Executive Council shall be filled by the
appointment or nomination of a member by t

he appropriate authority entitled to make sucf
appointment or nomination and the member appointed or nominated to fill such casua
vacancy shall hold office for the remainder of the term, if any, of the member in whose plac
he has been appointed or nominated.

The General Counci] or the Executive Council sh
therein and i i

members, an

called in question merely
the appointme

all function not withstanding any vac I'n'Lt"

. . . p y 10
. appointment or nomination of any ot X
proceedings of the General Council or Executive Council shall b¢

- n - y SN in
c¢ ot any vacancy therein or of any defect
any of its members.

Meeting of the Executiye Counci]
The Executiye Counci] of the Instityte sh

Z;he meeting of he Executive
ouncil or any other ¢

nembpe

behalf, Ll

all meet at least once in every three months.
Councj
il may pe ¢
COnve
I of the e Veéne

ive
Cutive Council

5 . wvecul
d by the Chau‘person of the Exec s
) . on hif
Who may be authorized by him ©
The Meetings of the |

5 ( XCcutjye
Executive Councj] and j b

Sided ove

of the
Cted by the m

r by the Chairperson o
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embers present, shall fu
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17.3

17.4

18,

18.1
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powers and functions of the Executive Council

Subiject to G'Elfel'fal .C?ntrol and directives of the General Council, the Executive Council shall
be responsi ‘el or the management and administration of the affairs of the Institute in
accordance with the Memorandum and Bye-laws made there under for the furtherance of the

ObJeCtS_ and shall have all powers which may be necessary or expedient for the purpose
including:-

a)  Tolay down broad policy to carry out the purposes of the Institute.
b)  To review and approve budget estimates.
¢)  To sanction expenditure as defined in Bye-laws.

d) To invest the funds of the Institute in accordance with the Memorandum and Bye-laws.

e) To create posts and recruit and appoint staff. However, creation of plan and non-plan

posts including Group A, B, C and D posts shall be done with prior approval of
Government.

The appointment of the Director shall be made by the Executive Council with the prior
approval of the Government.

a)  Creation and appointment to all such posts as carry an initial monthly pay of Rs.14,300/
- or above shall be done with the prior approval of the Government.

Creation and appointment of other posts in Group ‘A’ shall be made by the Executive Council
and for Group ‘B’, 'C’ & ‘D’ by the Director of the Institute. However creation of plan and
non-plan posts including Group A, B, C and D posts shall be done with prior approval of
Government.

The Director of the Institute shall be in charge of the management of the Institute and shall
exercise such powers in respect of the affairs of the Institute as may be delegated to him by
the Executive Council from time to time.

The Executive Council may by resolution appoint one or more Committee or Committees or
sub-committees for such purposes and with such powers as may be specified by it.

The Executive Council of the Institute may, by resolution, delegate seParately - t}?.e
Chairperson or the Director or jointly to both of them such of his powers as it may deem fit
for the conduct of business.

Funds for the Institute, Accounts and Audit:

The funds of the Institute shall consist the following:-
a)  Grants made by or through the Government of India or any State Government;
b)  Donations and Contributions from other sources; and

¢)  Other income and receipts of the Institute.

e
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18.2

18.3

185

18.6

19.

S 72

. 1! y . ‘,“.q,h(} I“‘ ]
. : itute shall be deposited in a anl()l'\ﬂlll(..d/;_l(. duled banj 0 b ny
The funds of the Institute she 1 funds received shall be paid into the lnslilqu Mg
s ] ot ¥ < ) . R O
by the Exccutive Council m;t : l“ not be withdrawn except on cheque signed andJo, Couy,
: . >y JNa '

i such a bank and sh ——r i gne
mamt?n;old nl\ sml ‘;.q \‘m designated by the Executive Council and authorizeg Lo fungy
operated by two persons des
their behalf.

vincluding a Balance Sheet in such 4 (... ‘
The Institute shall maintain proper accounts including a Bal: 2 form N .
be prescribed under the Bye-laws.

The accounts of the Institute shall be audited nnnu(nlLy /l\n :]utclh aCm:tmnu
< D . A i, N 7 ) 10 en r

Section16 of Tamil Nadu Socicties Registration AL[ 197¢ dl'T f Jw

direct any expenditure incurred in connection with the audit o

. “ . P Y .
shall be payable by the Institute. The auditors shall have the
book accounts, v

Institute.

as provide
al Governme
accounts of th
right to dem
ouchers and other documents and papers and to inspe

d'in
Nt my
e [nstituto
and productiop, of

ct the office of the

Within six months after the

close of every financial year, the Institute sh
Central Government the

all submit to the
audited statement of accounts of the previous ye

ar.

The financial year of the Institute shall be form the first of April to the thirty-first of M
the following year,

arch of

The Institute shall invest and deal with the funds and moneys of the Society and shall have

the right:

a)  To issue appeals and applic
objectives and to raise or coll
any property either movable
the donors, subscribers, and

ations for money and funds in furtherance of the said
ect funds by gifts, donations, subscriptions, securities and
or immovable and to grant such rights and privileges to
other benefactors ag the Society may consider proper;
To acquire, purchase or otherwise own or t
permanently buy any movable or immoy
furtherance of the objectives of the Socie

b)

ake on lease or hire temporarily OE

able Property necessary or convenient for the
ty;

¢)  Toborrow and raise

charge or on the se

Immovable prope

money with or wi

: wout security or on the
curity hypothe

security of the mortgagt
cation or pled

A LA . » O

: ge ot all or any of the “““‘\bk.or
) Crties belo"g“‘g to the society or in any other manner whatsoeven

provided that prior approval in writing of the Gover '

behalf; ‘

: S : in that
nment ot India is obtained in

d)  To sell, assign, mortgage, lease
property movable of immovable
society provided prior
the transfer of the

exchange
of the
approval of the
immovable

and otherwise transfer or dispose Ot‘utlll{:‘
society for the furtherance of the objects o for
Gu\'ernment of India is obtained (in writing)
Property;
e)  To enter into any agreeme
otherwige to obt
concessions, fidyc
carryout, exe
concessions;

nt with
ain from gye
iary or othe
reise and comp

any Government or
h Government or

'wise that the Society
ly with such ary

-l of
authority, municipﬂlr_ IOIU‘JU
authority any rights, P“"”.nt‘;m
may deem desirable to f)bqu anc
angements and rights, pl‘i"‘lcgt“
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21.

22,

23.

24,
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o draw, ma . i i i
f) T aw, m ke,_ accepF,‘endmse, discount, execute, sign, issue and otherwise deal with
cheques, hundis, certificates, receipts, G

overnment securities promissory notes, bill
of exchange or other instrument s 4 y notes, bills
- ents and securities whether i
negotiabl
not; g e or transferable or

g)  To build, construct, maint

ain, repair, alter, improve or develop or furni iz
urnish any buildi
or work necess p y buildings

ary or convenient for the purpose of the society;
h)  To undertake and accept management of

. and any endowment or trust fund or donation to
further the objectives of the society.

i)  To appoint, or employ temporarily or
required for purpose for the society
services rendered to the society,
funds and pensions;

permanently any person or persons that may be
and to pay them or other persons in returns for
salaries, wages, honoraria, fees, gratuities, provident

j)  To mobilize available expertise in the field of the Multiple Disabilities and to offer

technical and consultancy services with or without payment of remuneration as
considered necessary.

k)  To establish a provident fund and other benefits for its employees of the society;

1) To Institute offer or grant prizes, awards, scholarships and stipends in furtherance of
the objectives of the society; and

m) To receive and accept grants/donations and other contributions.

Government of India may appoint one or more persons to review the work and progress of
the Institute and to hold enquiries into the affairs thereof and to report thereon in such manner
as the Government of India may stipulate, and upon receipt of such report, the Government
of India may take such action and issue such directions, as it may consider necessary in respect
of any of the matters dealt within the report and the Institute shall be bound to comply with
such directions.

The Government of India may give from time to time directives to the Institute as it deems fit
and these shall be binding on the Institute.

The Institute shall be open to persons of either sex, and of whatever race, creed, caste or
class, and no test or conditions shall be imposed as to religious belief or profession in admitting
train/ees/students or appointing members, teachers and other technical and non-technical staff

of the Institute.

No benefaction shall be accepted by the society which in its opinion involves condition or
obligations opposed to the spirit and objectives of the society.

In case the Government of India is satisfied that the Institute is. npt fur.mtioning proPerly, the
ment of India shall have the power to take over the adr.mmstratlon of dthe .Instllt;u.te .and
to appoint an administrator for this purpose..Durmg the Perlod sughdan c;lr ﬁrtﬁ su 51st1ng;
the General Council and the Executive COL}HCI] shall remain sugpffn_ i :‘tm all the powers o
the General Council and Executive Council shall vest in Fhe administrator.

Govern
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27.2

27.3

27.4

27.5

27.6

\With the previous approval of the Government of India, the 5o iety shall |
I ‘ ave

+me and amend Bye-laws not consistent with the Memorandum a5 the p  Doyes
)

Lk o . Vs
o t of its affairs. Ve-layy for

sdministration and managemen '?

Without prejudice to the generality of the foregoing provisions such regulation ;
& - i > May, |

for the following matters:- Y Proy ld‘;
i.  The preparation and sanction of budget estimates, the sanctioning of .. .. :
making and execution of contracts, the investment of the funds of the w_i‘-‘;t)(.nduuret‘

sale or alteration of such investment and accounts and audit. Y and thej

3

k

. . . ‘ R

. Powers, function and conduct of business of such committees or advisory panel j
mav be constituted from time to time; ‘ias;‘

iii. The procedure, terms and tenure of appointments, emoluments, allowances, ryjeg o

discipline and other conditions of service of the officers and staffs of the Society,

:
iv. Terms and conditions governing scholarships, fellowships, deputations, ;;rant-in-aid;
research schemes and projects; |

v.  Such other matters as may be necessary for the furtherance of the objectives and properj
administration of the affairs of the socicty. |

Quorum:

1/3 members of the General Council shall constitute a quorum at the General Council meeting
or a special meeting of the General Council. '

1/3 members of the Executive Council shall form the quorum at any meeting of the Executive
Council.

A written notice shall be sent to every member of the General Council or the Executive Council,
as the case may be either personally or through registered speed post at the address mentioned
in the latest roll of members.

Any notice so sent by registered/speed post shall be deemed to have been duly served and in

providing such services, it shall be sufficient to show that cover containing such notice was

properly addressed and put into the post office under registered/speed post.

Non-receipts of the notice of any meeting of the General Council or Executive Council by any
member shall not invalidate the proceedings of the meetings.

The minimum period of notice for meeting of the General Council/Executive Council shall be
ay follows:

a)  for the Annual General Meceting of the General Council-21 days.

b)  for special meeting of the General Council 7 days,

¢)  For ordinary meeting of the Exccutive Council 14 days; and

d)  for extraordinary meetings of the Executive Counci] for 7 days

s aoieamd e dogie g )




27.7

28.

29.

30.

31.

32.

33.

33.1

33.2.

In case of difference of opinion among the members of the General Council or the Executive
Council at any meetings, the opinion of the majority shall prevail. Each member other than
.the co-.0pted meml_:ers of the general Council or of the Executive Council, as the case may be
mcludlng Fhe Pre§1dent shall have one vote and if there be equality of vo,tes on an uestion,
the Presiding Officer shall in addition have a casting or second vote. i ’

Supply of copies of Bye-laws etc., to members:

Every registered Society shall supply to any member, on application and on payment of such
fee as may be prescribed, a copy of :-

i) its Bye-laws;
ii) the receipts and expenditure account; and
iii) the Balance Sheet.

Property of registered society, how vested:

All_ property, 1r}ovable and immovable belonging to a registered society, whether acquired
before or after its registration, if not vested in trustees, shall vest in the committee; and any
such property may in any legal proceeding, be referred to as the property of the committee.

Members guilty of offences punishable as strangers:

Any member of a registered society who steals, purloins or embezzles any money or other
property, or willfully and maliciously destroys or injures any property of the registered society
or forges any deed, bond, security for money, receipt or other instrument whereby the funds
of the registered society may be exposed to loss, shall be subject to the same prosecution,
and, if convicted, shall be liable to be punished in like manner as any person who is not a
member would be subject and liable to in respect of the like offence. ;

Roll of Members:

The Institute shall keep a roll of members and their addresses and occupations.

Resolution by circulation:

Any business in respect of which the Chairperson is satisfied that the matter is urgent and
that it is not possible to hold a meeting of the Executive Council in the near future may be
carried out by circulation among all its members of the Executive Council and shall be effective
and binding as if such resolution has been passed at a meeting of the Executive Council.

General:

All contracts shall be executed on behalf of the Institute by the Director in consultation_with
the Chairperson, as per rules defined in the financial Bye-laws to be framed by the society.

stration Act, 1975 the Director

For the purpose of section 20 of the Tamil Nadu Societies Regi
t of contract.

of the Institute shall sue or be sued in all matter of dispute arising ou
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35.1

35.2

36.

Income and Property:

The income and property of the society, howsqever derived, shall be aPplied
promotion of the objectives thereof as set. forth in the Mfemorand_um S.ubject ne
the conditions the Government of India may, from time to time impose j
expenditure or grants made by them. No }?ortlon of the 1ncon'1e' and property
shall be paid or transferred directly or indirectly by way pf dividends, bonus,
howsoever by way of profit to the persons wl_1o .at any time or have been m
society or to any of them or to any persons claiming through them or any of t
that nothing therein contained shall prevent the payment in good faith of ho
member thereof or remuneration to any officer in the Institute in return f
rendered to the society or for traveling allowance halting allowance or other s
If, however, a member of the society is a Member of Parliament, he shall b
compensatory allowance as provided under the Parliament (prevention of
Act, 1959 until he ceases to be a Member of Parliament.

tOWards the
Verthelegg s
n Tespect
of the SOCie:
or otherWié"e
embers of '_:;
hem provideq
noraria tq ari‘
Or any seryjca
imilar chargeg,
€ paid only the
disqualificatioﬁ

Amendment of Memorandum & Bye-laws.

Whenever it shall appear to the General Council of the Institute that it is advisable to alter,’
extend or abridge such purpose or for other purposes specified in section 12 of Tamil Nadu
Societies Registration Act, 1975 the General Council with the prior approval of the Central
Government, may submit the proposition to the members of the society in a written or printed
report and may convene a special general meeting for the consideration thereof according to
the Bye-laws. No such proposition shall be deemed to have been approved unless such report

Whenever it shall appear to the General Counc
such purpose or for other purpose within the m
either wholly or partially with any other so
proposition to the member of the socie

il of the Institute to alter, extend or abridge
eaning of the Act to amalgamate such society
ciety the General Council may submit the
ty either in written or printed report and may convene:

sent by post to every member of the
by the governing body for the considerati
been agreed to by the votes of three-fi :
and confirmed by the votes of three- fif

ths of the membe 2 cial meeting:
convened by the governing body at a I's present at a second spe )

n interval of one month after the formal meeting. -.
(C):nce i’)l e\};ery year. a list (?f the office bearers and members of the General Council / Executi‘,’.?‘

ou'ncx shall be fllgd with the Registrar of the Societies, Chengalpattu, as required under
section 6 of the Tamil Nadu Societies Registrati 4 ) b A
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The Financial Rules, Service Rules, Gey i

. . ’ neral Financi
Rules, Delegation of Financia] Powers Rules e G
the Central Civil Services(CCs) ’

apply to all the Employees of t]

al Rules, Central Civi] Services (Leave)
the Centr

al Civil Services (Cond Rul
Rules, etc, of th nduct) Rules and
’ . e GOVer . 5 )
te Institute. nment of India shall mutatis mutandis

Maintenance of Accounts and Audit of Accounts, etc.:
r © .

The Director shall be the head of the p

‘ s ‘ e €partment for exercising the powers under the
Deleg.at.lon of F111a11c12}1 Powers Rules 1978 of the Government of India in thpe financial matters
pertaining to the Institute.

An officer of the In.stitute shall be nominated by the Director as the Drawing & Disbursing
Officer for the Institute.

The Officer entrusted with dischar

) ging the Administrative functions shall be nominated by
the Director as Head of the Office.

The Director shall exercise financial power as per the schedule of powers delegated by the
Executive Council. The Director may further re-delegate powers to subordinate officers except

the powers for (a) creation of posts, (b) write off of losses and (c) appointment, termination of
appointment.

The budgetary proposal shall be submitted for consideration of General Council. Therefore
the Institute shall prepare the budget for the following year and submit the same to the
Chairperson of the Executive Council by 15" September and to the Executive Council by 30
September for its consideration, prior to its submission to the General Council.

. The Institute shall give the Plan and Non-Plan estimates separately.

II. 1t shall give capital and revenue estimates separately.

III. The Institute shall give previous year’s expenditure, current year’s budget and next
year’s estimates in the budget proposals.

y activities of the Institute and the
a break up of the various activities
i e bu'dget Shmiild Siovz)lsed for each activity. In addition it will show a General Head
all((i)catlon p fun S Erl;dpallowances contributions to leave salary, provident fund etc.,
indicating salaries ’

i i X iture on post
' and furniture, office equipments, etc., expenditt p
EFRENCIfIes on . \re on rent, taxes, electricity, water charges, etc.,

expenditu . : .
and telegraphs, telephonff : eEicle maintenance. In each activity area it should contain
and other COﬂvtinge”aethke v it onsumable stores and non consumable

. or cap
requirements of funds

stores, stipend, etc.

al equipments, c

38.6 Omitted




anied by wrile-up giving following
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accomp

irements Of funds for the cu rrenl programmes.
»quirements
[ Requn
il s for new pr(')gmmmcs,
coments O funds ¢
[I. Requireme¢
11 Phy';iml targels achieved during the previous years, proposed (0 be achieye
3 SiCc :

d in
e Cur
and in the next year. rent

year,
e past pcrfornmncc with the current pcrformancc, reasons f,
) 910

omparison of I :
1v. The comparisc b ) : i L nlen r shael
fall and achievements it any, ultimately action taken or proposed to be taken ‘*hortg

not been administratively approved by the competent authy
3

mes which have
be included in the budget estimates. |

y

38.8 The sche

shall not ‘f
w scheme likely to be introduced for development of original scheme which ha |
ded in the estimates for that year, a proposal with financial implication pe
it by means of supplementary grant or by e

38.9 Forany ne
not been inclu
made to the Executive Council for financing

appropriation within the sanctioned estimates.

:

d/or from any other source shall be‘;‘
ure on specific heads and specified -

38.10 The grants received from the Government of India an
entered into the relevant register which will expendit

items.

38.11 The proper books of accounts will be maintained by the Institute to show the receipt and ifs

source as well as expenditure and sanctioned accorded therefore. 3
38.12 At t}:te close of the financial year, a balance sheet covering assets and liabilities with due s
considerations of receipts and expenditure will be prepared. ;

ichers and other

38.13 The Institute would make available the books of accounts, registers, VOt i
the Auditor who

qulclur?ents and papers together with one copy of final sanction budget to
ill also have the right to inspect the office of the Institute.

38.14 Th : )
vaﬁdD:er:Etor of the Institute shall have the power to appropriate and/or re-appr
ons, the funds from one primary or secondary unit to another and to

ratifi g :

ified by the Executive Council in its next meeting.
38.15 The funds : : un
acibl aftzfrllf(l:ehjstltute may be invested in short term fixed deposit to yield better I°
ping sufficient balance at the disposal of the [nstitute.
38.16 In exerci gn 218
ercise of t " ot

sxecuts gl E?gfrg’:;n};g?ers delegated by the Executive Council, the Director Shra” sjgme"tsv*
. s, contracts, transfer deeds, deed of conveyance and Othe f the les™

In connection with

) the affair o : . : e 0
a A s of th stitult - \ o c advic
dviser appointed by the Institite e Institute with due consultation and

3817 N
O contract shall 5
authors e made by th C :
orized by the competent Zuthirsiltlybordlnale authority which ha



38.18

38.19

38.20

38.21

38.22

38.23

38.24

38.25

38.26

39.

The Director shall sue or be sued in all matters of dispute arising out of contract.
The Director shall have the powers to dispose of unserviceable and obsolete articles.

The Director shall keep a watch over expenditure and accord sanction to the payments not
exceeding the grants sanctioned. He will be assisted by officers authorized in this behalf.

The funds will be drawn from the bank by cheque to meet the expenditure.

The cheque books will remain in the personal custody of the Director or any other officer as
may be authorized by the Director on his behalf.

The Director will be assisted by the Accounts officer in respect of receipt and expenditure, in
maintaining proforma accounts, submission of all claims in respect of pay and allowances,
traveling allowances etc. and contingent bills in the prescribed forms which will be counter-
signed by the Director or by the officer authorized on his behalf, before these are passed for
payment by means of demand draft/cheques or cash as the case may be. The Accounts officer
will apply a check of a nature of pre-audit to all payment from the funds of the Institute.

The Director shall have powers to acquire hired accommodation for office, hostel premises
with the approval of the Executive Council, whenever necessary at rates not exceeding those
prescribed by the Government for similar purpose and /or in the absence of such prescribed
entry of Annexure to Schedule V of the Delegation of Financial powers Rules 1978. In the
matter of construction work of Institute’s own building, the Director will be assisted by the
Engineer of the Institute supervising the work on the site and report progress from time to
time. : ‘

The balance sheet and the audited accounts together with the Annual Report shall be submitted
to the General Council for consideration.

The results of the audit together with the Auditor’s Report shall be communicated to the
Ministry of Social Justice & Empowerment, New Delhi.

Maintenance of Registers:
The following books and registers shall be maintained:

1. Register of grants;

ii.  Funds shall be kept in banks authorized by the Executive Council. All money to be
drawn by cheque as authorized by the Executive Council;

lii. Register of assets shall be maintained

iv.  Register of outstanding dues recoverable from parties other than employees of the

Institute shall be maintained.

V. Register of loans and advances given to employees with recovery position;

Vi.  Register of rents;

Vii. Register of fees recovered;
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viii. Register of cheque books;

ix.  Register of receipt books;

it i nction;
X.  Register of sanctioned post with authority of sa ;
xi.  Service books;

xii. Register of selection committee’s proceedings, Academic Committee Proceedings o,
xiii. Register of Library books;

xiv. Aquittance rolls and register of perlodlcal increments;

xv. Cash books and imprest cash books; and

xvi. Bank reconciliation register (If possible to be maintained with cash book)

In the event of disagreement between the representatives .Of the Ministry of Finance and ty,
Chairperson of the Executive Council of the National Institute for Er.npowerment of Persong
with Multiple Disabilities, Muttukadu (Tamilnadu) on the financial matters beyond the
delegated powers of the Ministry/Department of the Government of India, the matter sh]|

be referred to the Minister of the Administrative Ministry concerned and the Finance Ministe:
for a decision.

Any alteration in the Bye-Laws or addition to, shall require prior approval of the Gen

Council of the National Institute for Empowerment of Persons with Multiple Disabili
Muttukadu (Tamilnadu) and Government of India.

If any doubt arises about the interpretation of these Bye-Laws, the matter will be referre
Government of India whose decision shall be final.

If the Society needs to be dissolved, it shall be dissolved as per the provisions laid ¢
under Section 41 of the Tamilnadu Societies Registration Act of 1975.

Winding up:

1, WheFe the registration of the Society is cancelled, the Registrar may appoint a liqui:
to wind up the society if the society has not, within such period as may be presc!

frorp the date of other of cancellation, taken any action under Section 39 of the Tamil
Societies Registration Act, 1975,

A liquidator shall have power subject to the control of the Registrar-

a) To in.stitute or defend any action or other legal proceedings on behalf of the st
by his name of office,

b) To determine, from time to ti

me, the contribution to be made or remaining
made by the members of the

society, respectively to the assets of the society

¢) To ir'lvestigate all claims a
Tamilnadu Societies

between claimantsg ;

QY

S against the society and subject to the p.ro‘.”slc
Registration Act,1975, to decide questions of priority ©
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d) To determine by what persons and in what propositions the costs of liquidation are

to be borne; and

e) To give such direction in regard to the collection and distribution of the assets of
the society as may appear to him to be necessary for winding up the affairs of the

society:.

Subject to any Rules of procedure made under the Tamilnadu Societies Registration
Act, 1975 a liquidator shall, in so far as such powers are necessary to carry out the
purposes of the Section 40 of the Tamilnadu Societies Registration Act,1975, have power
to summon and enforce the attendance of witnesses and to compel the production of
documents, as far as may be, by the same means and in the same manner as is provide

in the case of Civil Court by the Code of Civil Procedure, 1908 (Central Act, V 1908)

An order made under this section shall, on application, be enforced by a Civil Court
having local Jurisdiction in the same manner as a decree of such court.

All the provisions of the Tamilnadu Societies Registration Act 1975 and the Tamilnadu Societies
Registration Rules, 1978 will apply to this Society.

Signatories to the Bye-laws

We, the persons whose names and addresses are given below, have associated ourselves for the
purposes described in the bye-laws, do hereby subscribe our names to this Bye-Laws and set our
hands here unto and form ourselves into a Society under the Tamilnadu Societies Registration

Act, 1975 (Act No.27/75)

S.No.

Name

Occupation & Address Signature

01.

02.

03.

Dr. Sundeep Khana

Shri Mrityunjay Sahoo

Shri G.N. Pegu

Additional Secretary, Sd/-
Ministry of Social Justice & ’
Empowerment, Govt. of India,

Room No.616, ‘A" Wing, Shastri Bhawan,

New Delhi-110 001. Ph: (011)-23384259.

Financial Advisor, Sd/-
Ministry of Social Justice &

Empowerment, Govt. of India,

Room No.405, ‘A’ Wing,

Shrama Shakthi Bhawan, Rafi marg,

New Delhi-110 001.
E-mail: msahoo@nic.in Ph: (011)-23716792.

Joint Secretary, Sd/-
Ministry of Social Justice &

Empowerment, Govt. of India,

Room No.601, ‘A" Wing,

Shastri Bhawan, New Delhi-110 001.

E-mail: gn.pegu@nic.in Ph: (011)-23381643.
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S.No.

Shil 1 N, Murthy

Dy, Avbind Pravind

Col, Sanjay Sharan

Dr, L, Govinda Rao

Witnesses to the above signatures

Name

Shri A K Sachdeva

Shri P A Raghwan

Jolnt Hecretary, o
Mintstry of Soctal Justice &

I’,nmuW««mu-ul, Govl, of Tndia,

Room No.ols, 'A Wing,

Shastel Bhawan, New Daelhi=110 001,

Pl (01 1)-200387024,

Jolnt Hecretary, o
Minlutry of Soctal Juntice &

Fimpowerment, Govl, of India,

Room No.612, ' Wing,

Shaotrl Bhawan, New Delhi=110 001,

Phe (0171)-203364264.

Director Sdl/-
Minintry of Soclal Justice &

mpowerment, Govlt, of India,

Room No.635, Shastri Bhawan,

New Delhi=T10 001, Phi(011)-23582774,

Director

National Institute for the

Mentally Hlandicapped,
Manovikasnagar, Secuderabad - 500 009,
=mail: hyd?2_dirnimh@sancheret.in
I’h: (040) -27759267

Director, Sd/-
National Institute for the

Empowerment of Persons with

Multiple Disabilitics (NIEPMID),

Chennaid = 603 112, Ph: (044) -27472389

L=mall: nicpmd@gmail.com

-
SR

Occupation & Address Signature

—————

Under Secretary to the Govt. of India, Sd/-
Ministry of Soclal Justice &

mpowerment, Govl. of India,

Room No.622, Shastri Bhawan,

New Delhi=110 001,

Phe (011) -23366314

Under Seeretary Lo the Govl. of India, Sd/-
Ministry of Soctal Justice &
Empowerment, Govt, of India,

Room No.622, Shastrl Bhawan,

New Delhi=110 001, Phi(011) 23386314
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Name of the programme: Diploma in Special Education (Cerebral Palsy)

Annexure-II

List of Candidates

S1. No

Name of the Candidate

1.

o

(3]

()]

10

Alice Stella. A,

D/O. X. Asir Chelladurai, Pulavanur North (PO), Ambai (TK),
Tirunelveli (Dt), TN: 627451

Jithin Jose,

Madassery, Kallarakkal, Undukad (PO), Ayyampura,
Thrissur, Kerala- 680028

Jayalakshmi,

D/O M. Ganesan, Serubalakkadu (PO), Peravuram (TK),
Thanjavur (Dt), TN- 614803

Ritesh Ramesh Diwe,
Plot no. 52, Bajrang Nagar, Manewara Road, Nagpur- 440027

Udayakumari,
D/O, Manikyachari. K.M,
IT cross, Anjaneya Ext, Nittuvalli, Davangere, Karnataka- 577002

S. Sunitha,
D/O, S.H. Shivaji Rao,
Kariganuru (PO), Chennagiri (Tk), Davanagere, Karnataka- 577004

Ramesh. V

No. 4, A. Vadugapalayam, Vandipalayam (PO), Cuddalore,
Tamil Nadu- 607004

Narendra
Jagir (Village and post), Manipuri (dt), Uttar Pradesh- 205120

T. Rita Elizabeth Christina,

No.17, Velu Street, Kudumiyanthoppu, panayur, Chennai, TN- 600119

P. Indumathi,
No. 225, Keelattivakkam (Village),
Thimmarajapatti (PO), Kancheepuram (Dt), TN- 631601

11
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Annexure-Il1

ERFEIITTET 84

S1. No

r—

1.

ro

10

Name of the pl‘()bl

List of Candidates

amme: Diploma in Special Education (Deafblind)

T ) ’ Nnmc()f lhc Candidate

R. Ananda Krishnan,
S/o, Shri. Raji ’
No. 3 B Puddupakkam, Manjakuppam, Cuddalore- 1

A. Choolamuthu,

D/o, Shri. Annadurai .
Amar Seva Sangam, Sulochana garden, 7-4-104 B, Thenkasi, Tirunelvelli- 627 852

S. Jayalakshmi,
D/o Shri. Subbramanian
No. 268, Thoppu Street, Keelottivakkam, Thimmarajampet, Kancheepuram- 603112

N. Kalpana,
D/O Nanthabalan, South Sembayanaloor (PO), Nanilam, Thiruvarur- 609503

Neeraj Dixit,
S/O. Shri. D.K. Dixit, 210, New type- 11, S.G.P.G.I.M.S., Lucknow- 226014

Prem Anand
S/o. Shri. G. Gangamuthu,
No. 5/77, Dr. N.R. Salai, Injambakkam, Chennai

Sathya A.S. M
D/O. Shri. Murugan. S,

1/268, S.V. Koil Street, Madu (PO), Thiruttani Taluk, Thiruvallur- 631206

E. Suresh,
S/O. Shri. R, Emberumal,

8/84, Nagalamman koil St, chemmcncherry uppam, Kovalm, Kancheepuram

C. Suresh Kumar,
S/O. Shri. Chinnapillai,

Gandhi Nagar, Thirumanur, Ariyalur, Pe; rambalur- 621715

Thahira. C.K
D/O. Shri. | i
ﬂohammod C.K Vayali (H), Korangad, Thamarassery (PO)- 673573

————————— \
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Annexure-1V

Short Term Training Programmes 2006 - 07

! S1. Name of the Short Term Course Place Date Days Partici-
| No. pants
1 Training programme for ICDS workers Meyyur, April 1 33

Chennai 2006
2 Training programme for Grassroot NIEPMD, April 1 08
level workers Chennai 2006
3 Training programme for ICDS workers PV, Kalthur May 1 19
TK Kundram 2006
' 4 Training programme for ICDS workers Guduvanchery August
| Chennai 2006 1 25
|
' 5 Training programme for ICDS workers Urapakkam August
Chennai, 2006 1 24
6 Training programme for ICDS workers Singaperumal, August 1 25

Koil, Chennai

7 Training programme for ICDS workers Singaperumal  August 1 24
Koil, Chennai

8  Training programme for ICDS workers Chengelpet August 1 o5
Tamilnadu
9  Training programme for ICDS workers Vallam, August 1 21
Tamilnadu
10 Training programme for school Port Blair November 1 190
going teachers 2006
11 Training programme for college students Port Blair November 1 125
2006

L
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Sl. Name of the Short Term Course Place Date Days

No.

12 Awareness programme for students Port Blair November 1
undergoing B.Ed programme 2006

13 Orientation programme for Port Blair November 1
Anganwadi workers 2006

14 Training programme for siblings NIEPMD, December 1

Chennai 2006

15 Training programme for multi NIEPMD, January 1
purpose rehabilitation workers Chennai 2007

16  Training programme for community NIEPMD, January 1
based rehabilitation workers Chennai 2007

32
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Annexure-V

Details of regular posts filled during the period of 2006-07 (upto 31% March 2007):

. Name (Smt/Shri) Post to which appointed Date of Joining
L at NIEPMD
1. DrMKTomy Assistant Professor
(Physical Medicine & Rehabilitation) 05/02/2006
2. G D Bishnoi Assistant Professor (Speech & Hearing) 09/05/2006
i
3. GV Reddy Deputy. Registrar (Admn,) 01/11/2006
L 4. Dr (Mrs) Neeradha Assistant Professor 20/11/2006
\ Chandramohan (Rehabilitation Psychology)
\
5. P S Srinivas Assistant Professor 07/12/2006
(Adult Independent Living)
6. Dr (Mrs) ] Vijayalakshmy Lecturer in Medical Sciences 17/01/2007
7. A Amarnath Lecturer (Community Rehabilitation 23/02/2007
& Project management )
8. Dewendra Prasad Rehabilitation Officer 07/03/2007
(Prosthetic & Orthothetic )
9. P Kamaraj Lecturer in Special Education 14/03/2007
10.  Rajesh Ramachandran Rehabilitation Officer 15/03/2007
(Services & Programming)
11.- Mrs Pragya Verma Rehabilitation Officer (Special Education) 19/03/2007
: 3/2007
12. M Rajesh Media & Information Officer 19/03/20
6/03/2007
Special Education Teacher 26/03/

\:G Anusuya
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