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Part A

Data of the Institution

1. Name of the Institution

NATI ONAL | NSTI TUTE FOR EMPOWERVENT OF
PERSONS W TH MULTI PLE DI SABI LI TI ES
(NI EPMD) (DI VYANGIAN)

Name of the head of the Institution

Dr. Hi mangshu Das

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

044-27472113

Mobile no.

7042311774

Registered Email

ni epndhr d@nmai | . com

Alternate Email

ni epnd@nmai | . com

Address NI EPNVD, DEPWD, MSJ&E, Govt. of India,
East Coast Road, Muittukadu, Koval am
Chennai

City/Town Chennai

State/UT Tam | Nadu




Pincode 603112
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

S. Sankar a Nar ayanan

Phone no/Alternate Phone no.

04427472046

Mobile no.

9445990176

Registered Email

ni epndhr d@nmuai | . com

Alternate Email

ni epnd@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ni epnd.tn.nic.in/docunen
t s/ Fi nal ¥20Repor t ¥Y20AQARY?202018 19 1105
21. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv. ni epnd. tn. nic.in/docunents/
Fi nal _110521. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
2 B 2.41 2018 02- Nov- 2018 01- Nov-2023
6. Date of Establishment of IQAC 19- Aug- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.niepmd.tn.nic.in/documents/Final%20Report%20AQAR%202018_19_110521.pdf
https://www.niepmd.tn.nic.in/documents/Final%20Report%20AQAR%202018_19_110521.pdf
https://www.niepmd.tn.nic.in/documents/Final%20Report%20AQAR%202018_19_110521.pdf
https://www.niepmd.tn.nic.in/documents/Final_110521.pdf
https://www.niepmd.tn.nic.in/documents/Final_110521.pdf

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Oientation to First year 02- Mar - 2020
st udent s BASLP 1
Oientation to First Year 20- Nov- 2019
St udents Mohi | 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Schol arship for HRD trai nees having Persons with Disabilities through CSR
initiatives

Regul ar nmeetings of Internal Quality Assurance Cell (I QAC

Timely subm ssion of Annual Quality Assurance Report (AQAR) to NAAC

Oientation of faculty menbers / administrative staff regardi ng Revised

Accreditation Franmework of NAAC Conducted by | QAC Coordi nator and Criteria Heads



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10760_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10760_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10760_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10760_Minutes.pdf

Col | ecti on,

anal ysi s of Feedback from al

st akehol der s

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

For the ensuing NAAC visit various
devel opnental work, related to

i mprovenent of infrastructure has been
initiated

The institute buil di ng underwent
extensive repairs. Students toilets
were repaired and toilet for
differently abl ed students constructed.
Cl assroons were added for hol ding PG
cl asses, | aboratories were equi pped
with inproved instruments and
furniture. The coll ege playground was
cl eaned and nade presentable. A new
Net wor k resource center with 20
conmputers and printers was instituted
to enable the students attend digita
proficiency. Departnents are al so
provided with nore conmputers and
printers. Two smart class rooms were
instituted. Regular classes are held in
t hese cl ass roons.

Better facilities to be provided to
residents of Boys’ and Grls’ Hostels
| ocated in college premi ses.

Hostel s are extensively repaired. Mde
of cooking fromcoal chullas to nodern
gas ovens was introduced. This ensured
a healthy and pollution free atnosphere
in kitchens. Better quality neals are

provided to the students. There is
i nprovenent in the hostel managenent
procedure. A nunber of water purifying

machi nes are installed in the hostels

Attenpts were made to provide a
cl eaner, healthier and nore beauti ful
environment in the college premni ses

Lawns are provided with |anmp at

frequent intervals. Deweeding and grass
trinm ng has been done. Planting of new
trees has made the canpus ecofriendly.
Ponds have been cl eaned and the canpus
decl ared plastic free. Many encroachers
occupyi ng col | ege preni ses have been
evi ct ed.

Al'l departnents are encouraged to
organi ze sem nars, workshops and
special lectures to inprove the
academ ¢ at nosphere

Al'l departnent organi zed a seninar

Wor kshops, Conference, Orientation
Programe, Feedback programme to

i nprove the recent update on academ c
areas for HRD & Teachi ng Prof essional s.

As is the practice of the college, al
teachers were encouraged to take part
in Orientation programes and

Ref reshers’ courses

Teachers’ of alnost all departments
joined Orientation programe and
Refresher courses.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10760_Contribution.xlsx

14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 02-Jun- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has a fullfledged
Managenent information systemfor the
Academ ¢ and admi nistrative functioning
of the Institute. The administrative
systemin the college is fully
automated with appropriate software and
all information on 1. Library

I nformati on Managenent System (e
Learning) 2. Bionetric Attendance
Managenent System for HRD Trai nees 3.
Accessi bl e and Adapted Teachi ng
Learning Materials, Lab, Devices 4.
Accessi bl e Conputer Lab Managenent
System 5. Accessible Smart C ass Room
6. Accessible barrier free
infrastructure and Wbsite 7.
Benefi ci ari es Managenent System 8.
Accessible wifi enabled at C ass Room
is available for tinmely decision making
and actions. The College library is

al so automated and the information
regarding availability of books, issue
details, etc., is available to the
students and staff at finger tips. An
online public access catal ogue OPAC i s
i npl emented to enabl e the students for
speedy and conveni ent access to the
Iibrary catal ogue. Al the academ c and
adm ni strative issues are deliberated
and di scussed in the appropriate
Conmittees. The deliberations are
properly debated and action itemns
recorded and the decisions inplenented
at all levels in the form of

proceedi ngs, rules and regul ati ons and
policies. Al relevant information
about the college is published on the




coll ege website for reference
(https://ww. ni epnd. tn. nic.in/naac. php
). Sone forms of MS are Daily Absent
Report Staff and Students One Page
Mont hly Report | QAC, Executive Council,
Ceneral Council Review Meetings, |QAC
Quarterly Meetings, Senester Progress
Report, Annual Report.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Nati onal Institute for Enpowerne
(NIEPMD) is systematically design

conducts neetings regularly with t

Departnment wi se cal endar of events i

curriculumthrough innovative t

curriculum W have a predefined coll

study presentation, Guest Lecturers

i nterface anong students and facul
visits are arranged for the student
to study i

nt of Persons with Multiple Disabilities
s and devel ops action plans for effective

i npl enentation of the curriculum At the outset, the Principal of the college

he Heads of Departnents to devel op vari ous

strategies for effective inplenmentation of the curriculum The academc
cal endar issued by the affiliating university forns the basis for designing the
col l ege senester plan. The coll ege senester plan consists of conmencenent date
and [ ast working date, dates for conduction of the internal assessnent tests.

s prepared. Thereafter, the faculty nenbers

of various departnents conduct their internal neetings and devel op acadenic
pl ans such as tinetables, |esson plans, and course files for the com ng
academ c year. Teachers are encouraged to plan in advance to inpart the

eachi ng net hods such as presentations,

assi gnnents, discussions, workshops, semnars, industrial visits apart from
regul ar lecture sessions and the sane is taken for approval fromtheir Head of
Departnent and the Principal. Thereafter the | esson plans are prepared by the
respective faculty in accordance with the curriculum Lesson plans and subject
course files are maintai ned by each faculty for their respective subjects
allotted, which is reviewed on continuous basis by the review committee. The
following criteria have been followed in effective inplenentation of the

ege cal endar followi ng the university dates

regarding the schedul e of the senester sanple of the acadenic cal endar copy

wi || be available for inspection during peer conmttee visit. Lesson plan is
made according to the coll ege cal endar for each senester. As part of our plan

in inmplenmenting the curriculum we have schedul ed internal assessment and
uni versity exans for all the students. Apart fromregular classes we have case

wor kshop hours to enhance the capability of

students in presenting the topics related to the curriculum Identification of

above average students and notivating themtowards excelling in their academ c
performance. ldentification of academ cally weak students and conducting the

renedi al classes so as to raise their academnic performance. O ganizing expert
| ecture series, workshops, and guest |ecture to encourage industry academ a

ty nenbers on a regular basis. Industrial
s to be famliar with the industry process
n the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of

Duration Focus on employ Skill

Introduction ability/entreprene  Development

urship




Donestic
Data Entry
Operator (Pw

Certificate
- 6 Month

D/ SSC/ Q2212) Course - 400

)

Gar dner

Smal |
Poul try
Far mer

Hand
Enbr oi der

Hr s

Certificate
- 6 Month
Course - 400
Hr s

Certificate
- 6 Mdnth
Course - 400
Hr s

Certificate
- 6 Month
Course - 400
Hrs

01/ 07/ 2019

01/ 07/ 2019

01/ 07/ 2019

01/ 07/ 2019

400 Ski |
Devel opnent
Pr ogr amre

400 Ski |
Devel opnent
Pr ogr amre

400 Ski |
Devel opnent
Programme

400 Ski |
Devel opnent
Pr ogr amre

Qpportunity
to students

to increase
their
know edge
and acquire
skills on
Life Skills,
I ndependent
Li vi ng
Skills,
Enpl oynent
Skills

Qpportunity
to students

to increase
their
know edge
and acquire
skills on
Life Skills,
| ndependent
Li vi ng
Skills,
Enpl oynment
Skills

Qpportunity
to students

to increase
their
know edge
and acquire
skills on
Life Skills,
| ndependent
Li ving
Skills,
Enpl oynent
Skills

Qpportunity
to students

to increase
their
know edge
and acquire
skills on
Life Skills,
| ndependent
Li vi ng
Skills,
Enpl oynent
Skills




Handl oom

Weaver Certificate
(Car pet s) - 6 Month
Course - 400
Hrs
Ani nat or
Certificate
- 6 Month
Course - 400
Hr s
Houskeeping Certificate
At t endent - 6 Mdnth
Course - 400
Hr s
Sewi ng
Machi ne Certificate
Qper at or - 6 Month
Course - 400
Hrs

01/ 07/ 2019

01/ 07/ 2019

01/ 07/ 2019

01/ 07/ 2019

400 Ski |
Devel opnent
Pr ogr amre

400 Ski |
Devel opnent
Pr ogr amre

400 Ski |
Devel opnent
Programme

400 Ski |
Devel opnent
Pr ogr amre

Qpportunity
to students

to increase
their
know edge
and acquire
skills on
Life Skills,
I ndependent
Li vi ng
Skills,
Enpl oynent
Skills

Qpportunity
to students

to increase
their
know edge
and acquire
skills on
Life Skills,
| ndependent
Li vi ng
Skills,
Enpl oynment
Skills

Qpportunity
to students

to increase
their
know edge
and acquire
skills on
Life Skills,
| ndependent
Li ving
Skills,
Enpl oynent
Skills

Qpportunity
to students

to increase
their
know edge
and acquire
skills on
Life Skills,
| ndependent
Li vi ng
Skills,
Enpl oynent
Skills




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BPO

Bachel or of Prosthetic
and orthotics

16/ 11/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BPO

Prosthetic Orthetic

16/ 10/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
45

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I nducti on Progranme

12/ 11/ 2019

16

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

| anguage pat hol ogy

VPhi | Clinical Psychol ogy 317
MEdSpl Ed Multiple Disabilities, 6
Auti sm Spectrum Di sorder
BEdSpl Ed Multiple Disabilities, 35
Deaf bl i ndness, Autism
Spectrum Di sorder
BASLP Audi ol ogy and speech 1

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10760_Value_added_courses_1624432004.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10760_Projects_undertaken_1624431734.xlsx

? Anal ysis of Enployers Survey ? Based on the analysis of the Enployers survey
the enpl oyers have indicated to inprove industry oriented courses for Skilled
Devel opnent and increase the research activity anong faculty and devel op
probl em sol ving and research mnd set anbng students. ? The analysis al so
provi des i nput towards devel opi ng project managenent s skills and increase the
usage of nodern tools for student devel opnent. ? Students should inprove to
devel op ability to solve conplex problens, teamwork and ethics. Analysis of

Al ummi Survey ? Based on the analysis of the Alumi survey the follow ng
aspects have been indicated by the Alumi for the overall devel opnent of the
institution. ? Alumi have indicated to inprove skills through new

met hodol ogi es and by using nodern tools, design and devel opnment process anong
the students. ? Teamworking ability by displaying the | eadership, qualities,
managenent skills and ability to solve conplex problens through research m nd
set. ? Alumi s have indicated to inprove project managenent and finance for
lifelong | earning. Analysis of Parent Feedback ? Based on the inputs and
feedback fromthe parents, it is clearly highlighted, the institute should set
up centre of excellences and sign MoU s with top Institution / University /
Hospital s/ Schools for skill developnent. ? Also the parents indicated to
provide the nodern facilities in the institution for overall devel opnment of the
students. ? Parents have indicated to conduct nore workshop on nodern
technol ogi es and al so encourage the students for research. ? Al so devel op
students with good ethics and val ues. Students should al so be encouraged to
participate in external conpetitions. So that they develop personality,

bol dness and courage to face the real |ife world.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPO Prosthetic & 20 24 16
Othotic
vPhi | Clinical 12 81 12
Psychol ogy
BASLP Audi ol ogy, 20 202 20

Speech Language
and Pat hal ogi st

BPT Physi o 25 0 24
Ther aphy-
Through CET
Ent er anceExam

BOT Cccupati onal 25 0 20
Ther aphy-
Through CET
Ent er anceExam

VEdSpl Ed Auti sm 20 15 14
Spectrum
Di sor der

MEdSpl Ed Ml tipl e 20 14 12
Di sabilities

BEdSpl Ed Deaf bl i ness 30 11 6

BEdSp! Ed Autism 30 22 14
Spect rum




Di sor der
BEdSp! Ed Mul ti ple 20 31 10
Disbailities
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 110 45 44 15 51

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
64 30 20 4 15 20

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The student mentoring system in the institution takes care of the overall development of students in terms of
academic performance, building up the career, move towards the right path and be focused in relevant fields.
The objectives of the support system are Monitor the academic performance, Mentor and guide them to achieve
and do better in academics, Understand the problems including personal and advice appropriately to monitor the
overall development of the student. Each student is allotted with a faculty mentor, and each mentor maintains a
Proctor form with details like parent s guardian s name, addresses, contact numbers and academic details,
academic scores. Psychological counsellors are available to all the students who are counselled individually,
aided therapeutically and are supported in their aspirations related to academics, career plans to air their
grievances and cope with issues which may impede their progress in the above areas. All student mentors
encourage the students participation, apart from curricular guidance, also in co-curricular, extracurricular and
other profession activities, which will motivate them stimulate their growth into well rounded young professionals.
Regular orientation programs and Parent meetings are conducted bringing parents into the monitoring mentoring
system as key stake holders. Follow up sessions with the parents faculty counsellors and mentors are regularly
arranged with the students who have poor performance and attendance to enable them to improve their
attendance and performance. Details of mentoring system ¢ Professional guidance Encourage students to
discuss their ideas on paper presentations. Stimulate students thinking towards innovation in projects Support
their learning through attending technical workshops. Motivate them to expand their domain knowledge base
through participating in competitive activities like Corporate quizzes « Academic guidance Share information of
academic planners, academic schedules and e learning resources. Identify students with poor attendance and
ensure that they improve their attendance by getting counselled in the presence of mentor, counsellor and HOD
Focus on academically weak students, by providing them with additional reading materials, model questions
along with solutions and special make up Classes. « Career advancement Encourage students to do certification
courses in order to build on their qualifications related to their career. Provide Career Guidance and other
Training apart from arranging recruitment drives by the Training and Placement Cell Support their research into
Institutions, Universities, Hospitals, Schools, Public sectors job and candidate profiles.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10760_Demand_ratio_1624013897.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10760_ict_tools_1624014538.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10760_e_resource_1624014545.xlsx

366

58

1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions

Vacant positions

Positions filled during | No. of faculty with
positions the current year Ph.D
54 53 1 13 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Shri . K. K. Dhanaven
dan

Pri nci pal

Recei ved 1st
Excel | ence Award:
Best Professionals
award in the field

of Speci al

Educati on of

Cerebral Pal sy
—Swasti k Trust —

2020. Received
Excel | ence Award:
Best Professionals
award in the field
of Early Interventi
on-Swasti k Trust -
2020.

2019

Ms. Sobhiya Vani

Pri nci pal

Recei ved 1st
Excel | ence Award:
Best Professionals
award in the field

of Speci al

Educati on of
Cerebral Pal sy
—Swasti k Trust -
2020. Recei ved
Excel | ence Award:
Best Professionals
award in the field
of Early Interventi
on-Swasti k Trust -
2020.

2020

M. S
Kar t hi keyan

Lect urer

Awar ded as an
‘“Em nent Cinical
Psychol ogi st’ by
the Tanmi | Nadu
Associ ation of
Clinical
Psychol ogi sts

2020

Raj esh
Ranachandr an

Lect urer

Activities for PwDs

Bi rsa Munda Award
in Welfare

Cat egory




View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BPT uG Non senesterS 13/ 03/ 2020 19/ 09/ 2020
emest er
VEdSpl Ed PG Non senester 29/ 09/ 2020 02/ 10/ 2020
VEdSpl Ed PG Non senester 29/ 09/ 2020 02/ 10/ 2020
BEdSpl Ed UG Non senester 28/ 09/ 2020 02/ 10/ 2020
BEdSpl Ed uG Non senester 28/ 09/ 2020 02/ 10/ 2020
BEdSp! Ed UG Non senester 28/ 09/ 2020 14/ 06/ 2021
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has taken efforts to i nprove the performance of students by
fram ng significant refornms in Continuous Internal evaluation at the institute
| evel. The reforns are as follows. Renedial neasures are taken by conducting
tutorial classes to clarify doubts and re explaining the critical topics.
Renedi al C asses are conducted for the slow | earners, absentees and the
students who participate in Sports and Placenent Interviews. This practice
hel ps struggling learners to update their subject know edge and hel ps themto
catch up with their peers. Unit tests are conducted prior to sessiona
exam nations. Topic wi se question banks are provided for all subjects. Students
are encouraged to solve previous years University Exam question papers. The
institute regularly conducts workshop, technical talk, sem nars and guest
| ectures. Poor performance due to frequent absenteeismis dealt by sending
registered letters to the parents of such students. Monitoring the inprovenent
in learning of slow |earner and encouragi ng the advanced | earners by review ng
their performance in exans. The institution is keen on nonitoring the
performance of the students and reports to the Parents. Progress Reports are
sent by the tutors to the parents after each of the test. Parents Guardi ans are
advi sed to note the performance of their wards and take renedi al neasure if
needed. \Whenever necessary, the tutor shall recomend the visit of the parent
to the college for a discussion about the student. |npact These reforns have
resulted in substantial inprovement in students performance through
conmprehension of difficult topics, inproved tinme managenent, enhanced witing
skills and individualized attention resulting in refining their cognitive,
psychonmot or and affective donains of |earning. This has significantly enhanced
the pass percentage and academ c excel | ence of students

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Depart ment of Special Education prepared an al manac as per affiliated Tam |
Nadu Teacher Education University norns for snooth conduction of the progranme.
Further we ensure to naintain conpletion on tine. almanac is yearly planned one

including all the planned activities, short termvacation, test, exam nation
etc prior to university exam nations. The theory classes will be taken and the

record mai ntained for each hour and individual attendance is noted Each
senester is started after preparing acadenic calender. It includes introductory



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10760_Honours_recieved_1624015375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10760_Evaluation_1624015497.xlsx

class date, unit test date, dates of governnent holi day,
study holidays and senester vacation etc. N EPMD Col | ege of Physi ot herapy every
year prepares detail al manac and planner for students for snmooth functioning of
the college and tinely fulfilment of prescribe curriculumin hazel free nmanner.
For strong adherence towards the al manac i s encouraged throughout the year The
yearly academ c activities are planned considering all vacation and nationa
hol i days. The academni ¢ syl |l abus provided by university is equally dived and
covered in 9 nonths with both theory and practical classes and 10th nonth
students will be having one nodel examprior to attending their university
exam The students will undergo examonce in 3 nonths and periodic test
descri bed by teacher every nonth. The acadenmic activities are recorded in

regi ster which has record of class taken and cl ock hours of each subject al ong
wi th individua

senest er exam dat e,

| nt er nal

vacation 2 weeks’
and 2 weeks as study holidays.
occupat i onal
students for

wi th individual

vacation 2 weeks’
and 2 weeks as study holidays.
prepared wherein details are nmentioned about the theory and practical

hol i days.

t herapy every year

be havi ng one nodel

2 weeks’

Apart from 17 nati onal
prepares detail

2 weeks’

Apart from 17 nati onal

1st of every year.

1st of every year.

attendance for students is naintained. The acadenic year for
BPT students usually starts from Cct ober

vacation in nonth of My,

Wt h annual

vacation in nonth January
hol i day NI EPMD Col | ege of

al manac and pl anner for
snmoot h functioning of the college and tinmely fulfilnment of
prescribed curriculum Adherence towards the al manac i s encouraged throughout

the year The yearly academic activities are planned considering all
and nati onal

vacation

The academ ¢ syl | abus provided by university is equally
di vided and covered in 9 nonths with both theory and practi cal
nonth students wl|l

uni versity exam The students wi ||

cl asses and 10th
exam prior to attending their
undergo examonce in 3 nonths and periodic
test described by nentor every nonth. The academi c activities are recorded in
regi ster which has record of class taken and cl ock hours of each subject al ong
attendance for students is maintained. The acadenic year for
BOT students usually starts from Oct ober
vacation in nonth of My,

Wt h annual

vacation in nonth January
hol i day Academ c cal endar

assessnent / exami nation schedul e are nmentioned in the cal endar.
exam nations are conducted as per the university norns. Details of vacation and

hol i days are nentioned in the academ c cal endar.
application subm ssion to the university. Student eligibility application
submi ssion to the university.

St udent

cl asses.
Annual

regi stration

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ni epnd. tn.nic.in/c_bpt. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BEdSpl Ed Mul tiple 10 10 100
Disabilities
UG BEdSpl Ed Auti sm 14 14 100
Spectrum
Di sorder
uG BEdSpl Ed Deaf bl i ndn 6 6 100
ess



https://www.niepmd.tn.nic.in/c_bpt.php

PG MEdSpl Ed Mul tiple 12 12 100
Disabilities

PG VEdSpl Ed Auti sm 14 14 100
Spectrum
Di sor der

UG BPT Physi ot her 22 4 18

apy
PG PG Di pl oma PCDEI 6 6 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww ni epnd. tn. nic.in/naac. php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 200 DEPWD, MSJ E 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nati onal Seni nar on
Assi stive Technol ogy for
Person with Multiple
Disabilities

Medi cal Science- Material
Devel opnent - Ai ds
Appl i ances

14/ 04/ 2019

Research Methods in
Speci al Inclusive
Education and Disability
Rehabi litation, Chennai

Medi cal Science- Materi al
Devel opnent - Ai ds
Appl i ances

09/ 04/ 2019

RPwWD Act 2016-
I mplication for Persons
with Disabilities,
Chennai

Soci al work

12/ 04/ 2019

Nati onal Seni nar on
“Assi stive Technol ogi cal
Advancenent in the
Managenent of Persons
with Miultiple
Di sabilities, Chennai

Adul t i ndependent Living

14/ 04/ 2019

Accessi bility Universal
design in public
Bui | di ngs, NI EPMD,
Chennai

Soci al work

10/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10760_Pass_percentage_1624016459.xlsx
https://www.niepmd.tn.nic.in/naac.php
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10760_Research_Fund_1624016920.xlsx

Peer- Workshop: Yoga
Exerci se for Individual
with MD

Early Intervention

13/ 11/ 2019

Wor kshop program on
technol ogy i ntervention
and validation

Adul t

i ndependent Living 06/ 12/ 2019

AMOS

Resear ch Met hodol ogy on
statistical analysis and
interpretati on using SPSS

Speci al Educati on

27/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best Shri . K. K. Dhan Swasti k Trust 21/ 02/ 2020 Best
Pr of essi onal s avendan - 2020 Pr of essi onal s
service in the awar d
field of
Speci al
Educati on of
Cerebral Pal sy
Best Smt . Sobhiya Swasti k Trust 21/ 02/ 2020 Best
Pr of essi onal s Vani Pr of essi onal s
award in the awar d
field of Early
I nt erventi on—Sw
astik Trust -
2020.
For the Shri. S Awar ded as an 10/ 03/ 2020 Em nent
Contribution in Kar t hi keyan * Em nent dinical
the field of d i nical Psychol ogi st’
Disability Psychol ogi st’
Rehabi litation by the Tam |
as a Cinical Nadu
Psychol ogy Associ ati on of
dinical
Psychol ogi st s

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Pacenent NI EPVD NI EPNVD NI EPNVD Enpl oynent 10/ 12/ 2020

Cel | Oppot uni ties
NI EPMVD NI EPMD NI EPNVD Mor al , 15/ 09/ 2020
Ant i Raggi ng Per sonal ,
Cel | I ndi vi dual
Personal ity
Skills,
Leader ship
Devel opnent
Faculty De NI EPVD NI EPVD NI EPNVD To explore 01/ 07/ 2020
vel opnent al t he recent
Cel | trends in



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10760_Awards_won_1624019150.xlsx

their field.

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

03

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal dinical 5 3.5
Psychol ogy
Nat i onal Prosthetics and 9 3.2
Othotics
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Departnment of Seech and Hearing 6
Conmuni cat i on
Department of Cinical Psychol ogy 5
Departnment of special Education 6
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Communi ¢ Kal a Teachers 2019 0 NI EPVD 0
ation Sanmayan Per spectiv
skills of es in
children Nat i onal
wi th ASD Conf erence
in on Road
Mai nst r eam Map for
School -, I ncl usi ve
Soci ety
for
Per sons
with
Speci al
Needs
Gener al Shri.S. K Jour nal 2019 0 NI EPVD 11



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10760_Incubation_centres_1624019160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10760_journals_notified_on_UGC_1624019226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10760_Books_and_Chapters_1624019235.xlsx

Vel | - Bei ng |art hi keyan |of Psychol Chetti nad
and Self- |[,Shri.V,Si |ogical res Acadeny of
Concept of | vakumar, ear chers Resear ch
Mot her s et.al., and
Havi ng Educati on
Chi l dren
with
Multiple D
isabilitie
S —
An Obser Shri. Ka I ndi an 2019 NI EPVD
vat i onal rt hi keyan |Journal of
Study on [|S Dhanapan Nat ur al
Cognitive, | dian C K Sci ences,
Behavi our (2020).
and
Enot i onal
Lear ni ng
pattern
Anong
Chi l dren
with
Auti sm
Spectrum
Di sorder
The Shri. Ka I nt er nat 2019 NI EPVD
Effi cacy rthi keyan i onal and
of et al., Jour nal of Chet ti nad
Technol ogy I nnovati ve Acadeny of
and Non- Te Sci ence Resear ch
chnol ogy and and
Based Inte Research T Educat i on
rvention echnol ogy,
for
Chi l dren
with
Auti sm
Spectrum
Di sorder
Effi cacy Shri . I ndi an 2019 NI EPMD
of Kar hi keyan |Journal of and
Enot i onal et al. Public Chetti nad
Enhancenen Heal t h Acadeny of
t Interven Research D Resear ch
tion Al ong evel opnent and
with Educat i on
Cogni tive
Behavi our
Techni ques
for
Chi l dren
with
Auti sm
Spectrum
Di sorder.
Bi o- Ant h Shri . Jour nal 2019 NI EPVD




ropol ogi ca
I Investig
ation of
Auti sm
Spectrum
Di sorder

Kar hi keyan
et al.

of
critical
revi ews

and
Chettinad
Acadeny of
Resear ch

and
Educati on

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Gener al Shri.S. K Jour nal 2019 0 0 NI EPMD
Vel | - Bei ng |art hi keyan |of Psychol Chetti nad
and Se ,Shri.V,Si |ogical res Acadeny of
vakunar, ear chers Resear ch
et.al., and
Educat i on
Comuni ¢ Kal a Teachers 2019 0 0 NI EPMD
ation Samayan Per spectiv
skills of es in
children Nat i onal
with ASD Conf erence
in on Road
Mai nst r eam Map for
School -, I ncl usi ve
Soci ety
for
Per sons
with
Speci al
Needs
An Obser Shri. Ka I ndi an 2019 0 0 NI EPMD
vat i onal rthi keyan |Journal of
Study on [|S Dhanapan Nat ur al
Cognitive, | dian C K Sci ences,
Behavi our [(2020). Shr
and i. Karthik
Enotional |eyan S Dha
Lear ni ng napandi an
pattern C K
Anong (2020).
Chi l dren
with
Autism
Spectrum
Di sorder
The Shri. Ka I nt er nat 2019 0 0 NI EPMD
Ef ficacy rthi keyan i onal Chetti nad
of S Dhanapan |Jour nal of Acadeny of
Technol ogy | dian C K|l nnovative Resear ch
and Non-Te (2020). Sci ence and
chnol ogy and Educati on
Based Inte Research T
rvention echnol ogy,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10760_Bibliometrics_1624439326.xlsx

for
Chil dren
with

Autism

Spectrum
Di sorder
Ef fi cacy Shri. Ka I ndi an 2019 0 0 NI EPNVD
of rthi keyan |Journal of Chetti nad
Enoti onal |[S Dhanapan Publ i c Acadeny of
Enhancenen | dian C K Heal t h Resear ch
t Interven (2020). Research D and
tion Al ong evel opnent Educat i on
with
Cogni tive
Behavi our
Techni ques
for
Chil dren
with
Autism
Spectrum
Di sorder.

Bi o- Anth Shri. Ka Jour nal 2019 0 0 NI EPMVD
ropol ogi ca | rt hi keyan of Chetti nad
| Investig |S Dhanapan | critical Acadeny of

ation of dian C K revi ews Resear ch

Auti sm (2020). and

Spectrum Educat i on
Di sorder
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local

At t ended/ Sem 17 59 32 21
nar s/ Wor kshops

Present ed 2 2 1 0
paper s
Resour ce 10 15 18 13
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Soci al service NSS 10 100
activities
Parent Child Lenard Cheshire 1 8
Supportive Disability,
Enpl oynment Mbdal Nagapat nam
Ment al Heal th Day Depart nent of 3 12



https://assessmentonline.naac.gov.in/public/Postacc/Index/10760_Index_1624019254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10760_Faculty_participation_1624019260.xlsx

dinical Psychol ogy

Conmuni ty Nased Deprt. of Speci al 5 50
Rehabi litation Educati on
Servi ces- ADI P
Schene
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Mental Health MR. El ango, Awar eness 3 13
Day vol unteer from [program for HRD
Sneha students
Foundat i on,
Chennai
Vol unt eers Uni s Run Mar at hon 2019 4 60
Nutrition NI EPNVD- El Paper 1 8
Awar eness Uni t presentation
program
I nt ernati onal NI EPVD, Post er 2 14
Wrld Disabl ed Chennai Presentation
Day Panel
Di scussi on
Dr ama
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support

Duration

Ef f ecti veness of 20
Honeopat hy
Medi ci nes on
Children with ADHD

HRI D NI EPNVD

1

Fabri cation of 30
I ndi genous EEG
Pattern
Cl assification
Equi prent for Early
Chi | dhood Autism
Det ecti on

Kongu Engi neeri ng
Col | ege, Perundur ai

Ef fect of Vedic 50
Chants on Children
with Miultiple

M dam Chari t abl e
Trust and JI PMVER,
Puducherry



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10760_Extension_1624517387.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10760_Students_in_extension_1624019345.xlsx

Di sabilities

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship St udi es Bal aj i 17/ 07/ 2019 15/ 01/ 2020 HRD
Medi cal Tr ai nees
Col | ege
Hospi t al
On the Job Enpl oynent Ragas 25/ 09/ 2019 12/ 02/ 2020 HRD
Tr ai ni ng Dent al Trai nees and
Col | ege Vovat i onal
Hospi t al Tr ai nees of
PwDs
Servi ces Dent al Ragas 14/ 08/ 2019 24/ 03/ 2020 Parents,
Services Dent al HRD
Col | ege Tr ai nees,
Hospi t al PwDs
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

support for the
research schol ars
of Anna University
to have know edge
about the
rehabilitation and
vari ous
disabilities

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Chengal pet 31/ 05/ 2019 to start the 20
Medi cal Col | ege NI EPMD ext ensi on
centre at
Chengal pet Medi cal
Col | ege
Anna University 29/ 04/ 2019 to extent the 15

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4.9

4.9



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10760_Collab_activities_1624019353.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10760_Linkages_1624019362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10760_MoU_1624019405.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Ful ly 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4020 5463224 192 2034422 4212 7497646
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 155 15 65 20 20 20 15 6 0
g
Added 15 1 1 1 1 5 6 6 0
Tot al 170 16 66 21 21 25 21 12 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
6 MBPS/ GBPS

4.3.3 — Facility for e-content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10760_augmentation_details_1624019655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10760_Library_1624019803.xlsx

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI EPMD Chennai
htt ps://ww. yout ube. conmi wat ch?v=25MrM b

ogvs

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
8.2 8.2 6 6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

NI EPMD has cl ear policies and procedures to create, naintain and upgrade the
Infrastructure for enhancing the Teaching Learning process at regular intervals
of time. We consider Human resource as the pivotal and nost inportant assets
and foll ow proper systens and processes to recruit, maintain, and retain our
Staff nenbers in Teaching, Technical and Administrative roles. W also provide
i npetus on expendi ng the budgets in creating and maintaining state of the art
Facilities in ternms of Buildings, Student spaces, Laboratory equi pnment,
teachi ng aids, Learning resources, etc to enhance the overall student
experience at our institution. Classroons W have adequat e nunber of spacious
Cl assroons with proper ventilation and natural lighting for conducting Theory
cl asses . Ergonom cal |l y designed benches have been provided for students.
Teachi ng aids. Wite Boards and G een boards are available in the Canpus
Classroons with LCD Projectors Classroons with W Fi LAN enabl ed I nternet
connectivity in the C assroons Seminar halls Seminar halls with state of the
art ICT facilities to conduct College |evel Events, State, National and
I nternational Conferences, Wrkshops and Synposia. Laboratories Wrkshops Al
the Laboratories Wrkshops are well equipped with | atest state of the art
equi pment s and materials not only to cater towards inparting of Curricul um
rel ated aspects to students as well go a level above in acting as a catalyst to
notivate students to engage in Research related activities too. Main and
Departnental Libraries The Library set up consists of the Main Library al ong
with Departnental Libraries, which collectively support the educational needs
of students belonging to all the progranmes specializations being offered on
campus. The Libraries contain a vast collection of Senester books, Reference
books, Conpetitive exam books, Bound vol unes, Journals, Conference proceedi ngs,
e Books, CD s DVD s, student Thesis, D ssertations, Periodicals, e Journals,
etc. Library automation The Library has fully automated all its services by
i npl ementing SOUL software for all Library related activities in the year 2016.
e Journals e Resources e Journals e Resources have been subscribed to by the
col l ege through the NI EPMD Consortium Digital Library Resources The Library is
subscribing to e Resources for all the Progranmes, namely Undergraduat e,
Post graduate, through the NIEPMD/ RClI/ TNTEU Dr.MER University e Resources
Consortium |Issuance and return of books |ssuance Circul ation of Books Senester
books for UG and PG sections will be issued for readers. Reference Services
Ref erence books are for reference only inside the respective Libraries not
i ssued to readers Book Bank Facility This facility is provided exclusively for
SC ST students additional books are issued apart fromthe books in the stack
area each senester. Reprographic Services are centralized Sports and Extra
curricular activities The college gives inportance to all round devel opnent of



https://www.youtube.com/watch?v=25MmMIbogvs
https://www.youtube.com/watch?v=25MmMIbogvs

its students by encouraging themto participate in sports and cul tural
activities to stay physically fit as well as inprove their creativity,
i nterpersonal and organizing skills. Conputers and Peripherals, Network
Infrastructure Preventive Routine maintenance is handl ed by the respective
departnent technical staff.

https://www.niepmd.tn.nic.in/index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support CSR Agency 79 716100
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal NSP- DEPWD, NMBJE 64 2792735
b) I nternati onal Nl Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NA

Nill

0

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gener al 147 147 7
Councel I'i ng
Pl acenent
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed



https://www.niepmd.tn.nic.in/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10760_Scholarships_1624022446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10760_Development_Schemes_1624022448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10760_Guidance_1624022559.xlsx

visited participated visited participated
NI EPVD 119 63 Nill 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Nill Ni |l Nill Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Wor | d Physi ot herapy Day I nternational Level 50
cel ebration 2019
Vi gi | ance Awar eness Nati onal Level 25
Week
| AP Conf erence Nati onal Level 56
I ndependence Day Nati onal Level 45
Cel ebration
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni Il Nat i onal Ni Il Ni |l Ni |l Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

NI EPMD creates a platformfor the active participation of the students in the
various academ ¢ adm nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. Its selection, constitution, activities and funding: ¢ Each
council has a representative council, which is called Cass Conmttee and
i ncl udes student nenbers too. ¢ The student nenbers bring forward the views and
suggestions of the entire class with respect to the faculty, subjects, syllabus
and other things related to the class. ¢« The conposition of student nmembers is
of one topper, one average and one slow |l earner ( the one who has nore
integrity with other students) of each section are nom nated as cl ass
representatives, for all the sections froml Year to Final Year. ¢ The Student
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Counci | hel ps students share ideas, interests, and concerns with |ecturers and
principal. They often also help raise funds for -wide activities, including
soci al events, community projects, helping people in need and college reform -
Various prograns |ike paper presentations, workshops and seninars are organized
by these bodies every year. W have forned 6 student conm ttees such as:
Library conmmittee, Digital Literacy Cultural Conmittee Departnent Exam
Committee Col |l ege Academnmic conmittee Discipline Anti-Ragging Commttee Sports
Ganmes Conmittee Health Public Awareness Conmittee The funding for various
activities of the internal college bodies is provided by the Coll ege
Managenent .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

In 2014 Aug an alumi neeting was held nore than 250 partici pants were present.
Students were addressed by the then finance secretary MSJE, SSA Director,

Nl EPMD Director. There was cultural programfollow ng the inauguration. The
president the secretary nenber’s treasurer were selected. The nenbers were

sel ected fromvarious states. There was great [unch and students really enjoyed
the alumi neet. After the first neet another nmeet was organised in the year
2015 but the nunber of participants were | ess. An awareness about different NJO
and vacanci es of job were announced. As the students of N EPMD cone from
different nuke corner of the country activity of this associations as
decreased. Attenpts are being nmade to revive the association.

5.4.2 — No. of enrolled Alumni:

600

5.4.3 — Alumni contribution during the year (in Rupees) :

40000

5.4.4 — Meetings/activities organized by Alumni Association :

As on date organi zed two alumi neet 2014 and 2017. Link with CRE programe to
Al utmee

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Department of Special Education, N EPNMD progressing with an integrity and team
wor k. The institution focus on decentralisation by providing equa
opportunities to participate in institute according to the institute’ s vision
and m ssion N EPMD believes that success of an Institution results fromthe
conmbi ned efforts of all who work towards attaining the Institute’ s vision. The
Managenent, The Principal, Cass co-ordinators, teachers and non-teaching
faculty along with class student representatives together concentrate on
fostering the progress by sharing the responsibilities and participate in
growth of Institution and to act according to the ainms and objectives of the
Institution. The Principal through departnment neetings with the teachers of
different commttees (acadenm c, admi nistration, exam nation, anti-ragging,
sports, students grievances, research, hostel, library, student welfare,
cul tural, event managenent etc.,) plans and inplenents different acadenic and
student adm nistration related policies. Qur Institution pronotes participative
managenent at strategic |evel where Principal and teachers are involved in
fram ng guidelines for rules and regul ations pertaining to adm ssion,




exam nation, discipline and grievances etc., To enpower the PwDs through
intervention of Assistive Technol ogical devices aimng to regain their
nobi lity, posture control, building confidence, maxim zes functional capability
and full participation in the society. Decentralization of Role and
Responsi bility anong the other HRD faculty. Decentralization of Manageri al
Aut hori tari an.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent -The focus of the departnent to
enabl e the HRD for providing services
and consultation in the area of special
education and rehabilitation. HRD
programes focus on enabling the
student trainees to equip thenselves in
Conpr ehensi ve Speci al Educati on
assessnent, witing |IEP and | esson
pl an, teaching aids preparation,
delivery of instruction etc.

[ ndustry Interaction / Coll aboration NI EPMD has col | aborated with many
institutes, agencies and Ngo’'s. Besides
NI EPMD i s having a regular contact with
institutes due to Rehabilitation
Counci | India- Continuum Rehabilitation
Educati on (CRE) Programmes, short term
programres in special education to
updat e professionals in the
jurisdiction. - Collaborated with
Educational Institutions and Hospitals
for Placenent of Persons with
Disabilities. -Qur Occupational therapy
unit has functioned in collaboration
with Chettinad Acadeny of Research
Education for various conferences. Qur
unit is also in collaboration wth
Bal aji Medical College for clinical
interactions and students clinical
posti ngs.

Curri cul um Devel opnent The curriculum prescribed by RCl is
foll owed for the B. ASLP program D. Ed
Spl Edu (MM ASD) foll owed the approved
syl I abus of Rehabilitation Council of
India B.Ed/MEd (M) ASD) followed the

approved syl labus of affiliated

Tam | Nadu Teachers Educati on University

and recogni sed by Rehabilitation
Counci |l of India, New Del hi -Bachel or
of Physi ot herapy follows the curricul um
franed by The TN Dr MGR university.
Al manac are prepared separately for
each regul ation and strictly foll owed.
The internal assessnment question paper




are designed in different pattern
. Students are given better orientation
of curriculumwhile joining the course.
- Revi ew of existing curriculum
Organi si ng Meeting of subject experts,
guestionnaire survey regardi ng change
and recomendati ons for excl usion and
inclusion in the existing curricul um
Adapt ed Model Curriculumfor Miltiple
Di sabilities - Occupational Therapy
courses follow the curriculum as
mandat ed by Dr. Tam | Nadu MGR
Uni versity, involving diverse aspects
of QOccupational therapy and updated
regularly as per the norns of
t heuni versity. It is expertly bal anced
bet ween clinical and theoretica
per spectives into hours of practice and
instructions. The curriculumis
i nclusive of mnimal hours of physica
educati on

Teachi ng and Learni ng

-Students are taught with the use of
technol ogy |ike, videos to denonstrate
t herapy, audio recordings, and power
poi nts. Students are involved in group
di scussi ons, snal |l projects, and client
observations. - The experiences of
teachi ng and | earni ng happen anong the
student inside and outside the
classroom | i ke station teaching,
cooperative and col | aborative
learning,field trip. - The classroom
teachi ng using vari ous nodes such as
Power Poi nt presentation, denonstration
simulation for practical aspects,

di rect teaching nmethod. - Teaching and
| earni ng process start fromthe
academ ¢ year as nentioned in the
al manac prepared based on the yearly
pl an. Teachers prepareand deliver by
| ectures, power point presentation,
denonstration and practical classes are
al so conduct ed. Feedbacksare obtai ned
fromstudents regularly. -Students are
made to submit assignnents, seninars,
poster presentationwith the hel p of
hudi o-vi sual aids frequently. --Using e-
resources and e-learning platformfor
nore interactive comrmuni cati on between
teachers and students. Case study and
Group discussionin the clinica
meeting, assignment activities, etc.
-Job Rol es were sel ected based on the
approval by Skill Council for Persons
with Disabilities, New Del hi. -The
teachi ng- | earning experience is
enhanced by regular lectures with
audi ovi sual ai ds exclusive hours of




demonstration, regul ar di scussi ons,
brai nstorm ng sessions, activity based
| earni ng, pronpt assignnents, projects
and clinical evaluation enhance the
| earni ng experience pronote | earning.

Exam nati on and Eval uati on

I nternal exam nations are conducted
t hroughout the senester. The sane
question pattern as in the final
exam nation is followed for interna
assessnents. Students are al so
eval uated for their practical skills
during their clinical viva and OSCE
during university exam nations.
-Exam nation is conducted as per the
directions of RCI University -
Exam nati on being followed for the
Di pl oma, UG and PG |l evel with two-three
unit test, conpul sory assignnent and
sem nar for each student in all the
programes wi th i nmedi at e feedback
Model viva and nodel practical exam
conduct ed before the final exam by
external exami ner - A colloquium
nmeet i ng conduct ed every year for PG
students regarding the research
di ssertation during the prelimnary
wor k, proposal presentation,
construction of research tool
conceptual framework, pilot study and
i npl enentation etc. guidance/ suggestion
gi ven by the heads, staff nenbers of
the departnent. -Internal Exani nation
has been conducted twice in a year by
the pattern given by the TN Dr MGR
uni versity and one nodel examis
conducted before the University
exam nation. - Conduct of class test
and internal assessnent test.

Eval uati on of performance deci ded on
both theoretical know edge and co-
scholastic curricular activities etc
-Third Party Eval uation Process done by
SCPwD. -CQur students are eval uated
between three intervals before
appearing for the university
exam nations as part of the internal
assessnent, a conbination of theory,
viva and practical. Assignnents and
projects are al so eval uated

Research and Devel oprent

- Devel opnment of manual s, nodul es,
chapters in books taken up by the
departnment - Individual research
proj ects taken for publication and
presentation by teachers - M nor
research projects taken by the
faculties and the work is in progress -
Adapti ng accommodating skills for




requi renent of devel opnental disability
— Dr. K Bal abaskar - Protocol in
training for livelihood independent
living of persons with disabilities —
Dr. K. Bal abaskar - Readi ness for
skilling of persons with disability —
Dr. K. Bal abaskar - To survey the
entrepreneurship skills successful
entrepreneurs in Individuals wth
Mul tiple Disabilities — D. Gunasekar (07
Nos.) - To conduct a nationw de survey
and col |l ect data of enpowered and self-
dependent PwMVDs in specific reference
to significant challenges attributes in
overcom ng those chal |l enges —

M NagendraPrabu (83 Nos.) -
Custom zation of Job Roles/ Trades for
Individual with Multiple Disabilities

in Skill Devel opnent - Creation of
Model s of Enpl oynent for Adult with
Multiple Disabilities - Manual on Life
Skills for Person with Intellectual
Disability

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

- Students can visit the library all
days except Sunday. Along with that the
library is extensively providing e
books, e journals etc. -Nearly 25
Assi stive Devices installed for Persons
with Disabilities. Running exclusive
library for parent with 276 books in
regi onal | anguage.

Adm ssion of Students

Students adnission is through the
nati onal entrance test(NET). Students
on the merit list are called for
counsel ling on the nentioned date, and
are admtted to the program The
reservation quota as per the central
governnent norns are applicable. -
Admission is on nerit basis. The
category w se quota given to OBC, SC ST
students. Students from North east
region were given full schol arship
through the mnistry. -Adm ssion of
students are nade through the two
di fferent stages through CET
counsel ling and State sel ection
commttee on pure nerit basis.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- governance is establishing through
regular commttee neeting. EC approval
for processing financial aspects when

i nvol ved

Adm ni stration

Admi ni stration section for acadenic
and finance separately were | ooked into




t he various aspects.

Fi nance and Accounts The finance and accounts depart nent
make a budget plan and submt to office
for approval with conpetent authority
and exercise the fund as per the
approval s -Students are advised to pay
Fees only through online paynent or as
demand draft and not through cash. -
| mpl enent ed SIPDA Skill Training
Programe funded by Mnistry of Socia
Justice and Enmpowernent during the
Fi nanci al Years 2015-16 2017-18

St udent Admi ssion and Support - Counselling given to the students
when they enquire or if they submtted
application. -Students’ adm ssion
application forns and brochure is
publ i shed well in advance in the
Institute website with all details
regardi ng the sel ection process and
quota for each category in CET and
State | evel counselling.

Exami nat i on Academ ¢ section support the
departnent to conduct the exam nation
and affiliated university conduct the
exam nation. The departnment facilitate
with the help of academ c session.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2019 Shri.B. S Synposiumin | ACP Mobility 4500
Sant hosh Kanna Vel s I ndi a

Uni versity
Sem nar on
Assi stive
technol ogy for
Persons with
Mul tiple
Disabilities
Mot her Theresa
col | ege of
Physi ot her apy
Pondi cherry
Pondi cherry

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
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programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff

2019 P. NA 1 Nill
Kamar aj 12/ 04/ 2019 |13/ 04/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Nat i onal 20 14/ 04/ 2019 15/ 04/ 2019 2
Sem nar on
Assi stive
Technol ogy for
Person with
Mul tiple
Disabilities

Resear ch 10 09/ 04/ 2019 12/ 04/ 2019 4
Met hods in
Speci al
I ncl usi ve
Educati on and
Disability
Rehabi litation,
Chennai

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

15 15 7 7

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Central State Schenes Central State Schemnes Central State Schenes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, NIEPMD is centrally funded institute where the institute receives annual
gran in aid from Departnment of Enpowernent of Persons with Disabilities,

M nistry of Social Justice Enpowernent, and Governnent of India. Apart from
that, NI EPMD al so receives grants for inplenentation of various schenmes of the
departnent for the welfare of individuals with disabilities. N EPMD is subject

to audit CAG of India every year. Further, CAG enpanel ed auditors conduct
internal audit of N EPMD at periodical intervals. The audited statenent of

NI EPMD accounts are included in the Annual Report of N EPMD and the sane has

been upl oaded in the website of N EPMD

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)
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Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

DEPWD, MSJE, Col 348400000 Over all

View File

6.4.3 — Total corpus fund generated

632868836. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes of fice of the Yes DEPWD, MSJE,
di rector Gol DEPWD, MSJE,
general of ol
audit (
central)
Admi ni strative Yes of fice of the Yes DEPWD, MSJE,
di rector Col
general of
audit (
central)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

During the Last three years 2019 - 20 to conducted various training programe
anong Teacher and Parents , Established Parents association for Persons with
Disabilities, O ganized advisory board neeting to parents and professionals

Multi disciplinary team Transdi sciplinary interdisciplinary nodel of services
Convergence with G0s, NG and educational institutions Parent partnership

Capacity to cater to all rehabilitation services except surgical intervention
and residential care State-of-the-art infrastructure and equi pnent Holistic
under standi ng of cross-disability life cycle rehabilitation

6.5.3 — Development programmes for support staff (at least three)

During the last three years N EPVD organi zed various dinical and Non clinical
services training, resilience building, capacity building, in service training,
exposures in various entrepreneurs centers, soft skill training, life skill
training, enotional training, interpersonal skills, personality devel opnent
training for Supports staffs

6.5.4 — Post Accreditation initiative(s) (mention at least three)

An additional intake of BPO seats was granted by Tami| Nadu Dr. MG Medical
Col l ege fromthe academ ¢ year 2019-20 ¢ A new conputer |ab and a new staff
roomwere well furnished in 2019. « Water sunp was built for water storage in
2019. « Wiite Washing was done in the acadenm c year 2019-20 Audi ol ogy
Assessnment Room Hydrot herapy Unit for Persons with Disabilities Medical
services Placenent cell for HRD Trai nees

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes
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d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

NI EPVD
ext ensi on at
Chengal pet
Gover nment
Medi cal
Col | ege
Chengal pattu

26/ 08/ 2019

26/ 08/ 2019

26/ 08/ 2019

15

2019

BPO cour se
i nspecti on-
The Tam |
Nadu Dr. MGR
Medi cal
Uni versity,
Chennai
nom nat ed
t eam nenbers
visited to
NI EPMD and
i nspect ed
the infrastr
ucture
facilities

01/ 08/ 2019

01/ 08/ 2019

01/ 08/ 2019

2019

B. Ed. Spl
Edn- Tam |
Nadu Teacher
Educati on
Uni versity,
Chennai
visited

07/ 08/ 2019

NI EPVD

07/ 08/ 2019

07/ 08/ 2019

10

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 05/ 03/ 2020 05/ 03/ 2020 180 3
Wnen’ s Day
Cel ebration
Anti ragging 01/ 04/ 2019 31/ 03/ 2020 147 40
committee is
nmoni tori ng
cl osely
Gender 01/ 04/ 2019 31/ 03/ 2020 120 80
Pronmotion &
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Protection Cell

St udent s 01/ 04/ 2019 31/ 03/ 2020 180 100
equal |y
enrolled in HRD
Cour ses

Lunchi ng of 05/ 03/ 2020 05/ 03/ 2020 180 20
“Kaval an”
Security App to
protection of
adol escence
girls and women

Enpower nent 19/ 07/ 2019 19/ 07/ 2019 50 0
of Grls with
Vi sual
| mpai r ment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e (bserving Swatch Bharath throughout year to provide healthy environnent for
PuwDs. ¢« On 28th Novenber 2019, in collaboration with G| and Natural Gas
Corporation Limted (ONGC) issued cloth bags to persons with disabilities and
their famly nmenbers as part of creating awareness “Ban of Plastic”.  Tree
Pl antati on done during the Cbservance of 73rd | ndependence Day Swachh Bhar at
Abi yan on 15/08/2019. « Tree Plantation done during the Cel ebration of
Swachhat a Pakhwada from 16th — 31st July 2019. « During the observance of
“Swachhata H Seva” from 11th Septenber to 02nd Cctober 2019 organi zed events
for Plastic Waste Managenent, Recycling, etc. on 27th Septenber 2019 conducted
Awar eness Programe on Plastic Waste Managenment for Persons with Disabilities
and their famly nmenbers. ¢ On 28th Septenber 2019 organi zed an awareness rally
on “Swachhata H Seva (Plastic Waste Managenent) and Nutrition”. ¢ As part of
Swachh Bharat Abhiyan, Parlianentary Standing Committee Menbers of Soci al
Justice and Enpowernent planted the saplings in the NIEPMD canmpus. ¢ Safety and
Security: Institution is a vast canpus w th boundary wall. Al the departnent,
cantres and residential have CCTV canera installed for safety purpose. There
are two entrance approached fromthe road and both gates security officers and
guards are safeguarding the institution fromprohibiting trespassers. e
Establ i shnment of Nutrition Garden at N EPMD Canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2000
Provision for |ift Yes 2000

Ranp/ Rai | s Yes 1500

Braille Yes 1200

Software/facilities

Rest Roons Yes 2000

Scri bes for exam nation Yes 100

Speci al skill Yes 500

devel oprment for
differently abl ed

students

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 8 8 04/ 09/ 2 1 Speci al 150
019 Lecturer |Education
in Need
Speci al
Educati on
2019 20 20 09/ 10/ 2 1 Speci al 150
019 Servi ces |Education
2020 57 57 12/ 03/ 2 1 Heari ng Speech 100
020 Al d for and
PwD Hearing C
onmmuni cat
i on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nduction Program 20/ 10/ 2019 20/ 10/ 2019 12
for First year
Students of M Phil

I nducti on Program 30/ 10/ 2019 30/ 10/ 2019 16
for First year
St udents of BPO

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

- The 8 Job Roles selected by this institute outcone are eco friendly products.
- Tree Plantation, Gardening, Recycling of sewage water, M ninmum use of plastic
Recycling of waste. - Tree plantation activities during independence day -
Swacch bharat - CBR - Awareness rally - Volunteers - Solid waste nmanagenent:
There is no human hazardous avail able at this canpus. Even though the genera
envi ronment waste were handl ed and col | ected, dunped and deconposed for the
natural manure for the trees. - Liquid waste nmanagenent: Sewage treatnent plant
was installed at NI EPMD, backside of north corner of the canpus. The waste
wat er and the drai nage waste were treated and the usable recycled water is used
for watering the trees and | awns. - Rain water harvesting structures and
utilization in the canpus: Rain water harvesting is taken care at N EPMD. All
rain water channels are connected to the open wells which are situated at the
back side of the building. In addition, NIEPVMD is | ocated near to the backwater
of the Bay of Bengal and is soil prone where rain water gets absorbed
automatically thereby increasing the groundwater |evel. The rain water channels
were inter connected fromthe main building, hostel, guest house, staff
gquarters and directors bungal ow and it interconnected to the walls |ocated at
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all three side of the open area. The well water were used all the utility
pur pose through overhead tank once it filtered and served.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Interdisciplinary and trans-disciplinary approach of rehabilitation service
Convergence anong the departmental activities and it is uploaded in the
website. 2. Hands on training and exposure with clients in the area of

specialisation for D.Ed./B.Ed. and M Ed. Spl. Edu. 3. Use of |low cost nmateria

for intervention. 4. Mdifying training material as easy honemade by training
parents to prepare it. 5. The sensory enriched environnment created in Milti-

Sensory stinul ati on Room uses everyday objects to arouse the senses (hearing

sight, snell, taste and touch). 6. Parent/Persons with Disabilities as advisory

board nenber for school, clinic and skilling division. 7. Open door policy for
all beneficiaries and parents 8. Trans disciplinary approach 9. Milti-
speciality HRD Courses 10. Convergence and col | aborative approach 11. One step
solution 12. CSR approach 13. Mther-Child and Fam |ly-Centered rehabilitation
approach 14. Capacity Building Programme for Persons with Disabilities and
their famly menbers. 15. Resilience Progranme for Devel opnental Disabilities.

16. Mental Health Awareness Programme. 17. Involving State and National Events.

18. Inplenenting District Disability Rehabilitation Centre (DDRC) Schene at
NI EPMD Canpus. 19. Forned DAIL advisory board to guide the departnenta
activities and road map for future devel opnent of the Adult with Miltiple
Disabilities. 20. Base on the need of Individuals with Miultiple Disabilities
di fferent nodels of enpl oynent awareness for persons with intellectua
disabilities Multiple Disabilities were devel oped. (i) Open Enpl oynent

Initiatives, (ii) Parents Child Supported Enploynent Initiatives, (iii) Self-

Enpl oynent Initiatives. 21. Participation of National Sports Meet — 2020 on
05t h March 2020 Participation in Cooking Activities organized by Abilypics held
on 25th July 2019.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. niepnd.tn.nic.in/ https://ww niepnd.tn.nic.in/d dail.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of the performance of the institution in one area
distinctive to its vision, priority and thrust Provide the weblink of the
institution in not nore than 500 words The institute is very distinct in the
area which taken up for devel opi ng Human Resources and services for persons
with Miultiple disabilities. Only institute who provides the course at D. Ed.
B. Ed and M Ed Special Education on Multiple Disabilities. Mre than 50
percent age of Students pursuing their higher education from other states
i ncluding North-eastern states. The mission (as nentioned in website) is unique
to provide need based conprehensive rehabilitation through team approach
facilitating inclusion of persons with nmultiple disabilities Best practice
regarding grievance redressal anti-ragging comrttee, conplaints redressal/

i nvestigation officer, student welfare commttee, hostel comm ttee, student
canteen nonitoring conmm ttee, conplaint managenent process. Goal creating an
interface for stakeholders to conmunicate with adm nistrative body and reduce
the comunication barriers between the different stakehol ders and
adm ni stration. To address the issue of devel oping a systematic nanagenent of
grievance redressal, a quality circle was created which resulted in the
formati on of a conplaint nanagenent system N EPNMD conpilation of reserved post
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of Goup — A B,CDfor Persons with Benchmark Disabilities as per the 4
reservation under R ghts of Persons with Disabilities Act 2016. N EPMD
i nspected Enpanel |l ed Trai ning Partner (ETP) getting grant under SIPDA Schene
through DEPWD, MSJE with the aimof Skilling Persons with Disabilities.
(bserved Vigil ance Awareness Wek and conducted events from 28th to 31st
Cct ober 2019. 1. Signature Canpaign 2. Sem nar (130 Nos.) 3. Drawi ng Cartoon
for HRD Students (29 Nos.) 4. Essay Witing for Parent (13 Nos.) 5. Quiz (20
Nos.) 6. Education (19 Nos.) 6. Poster Presentation (19 Nos.) 7. Slogan Witing
for Parents having PwDs (13 Nos.). Meeting on CBM — Education Parents Meet
State Launch of “N for Nose — State of the Education Report for India 2019
Children with Disabilities in collaboration with CBM India Trust, Bangal ore
Awar eness Programe on Cancer Rel ated |ssues anong Parents having | ndividua
wi th Special Need organized in collaboration with Penn Nal am Hospital, Chenna
supported by Indian Bank (CSR) held on 07th July 2019. Meeting on Technol ogy —
Enabl ed Economi c Inclusion — Prospects and Chal | enges organi zed in
col l aboration with Leonard Cheshire held on 13th Decenber 2019. M. G Ganesh
Kurmar, National Award under the category of “Best Self-Enploynment with
Disability” — Male (Multiple Disabilities) held on 03/12/2019. Upon successful
completion of the training he started his own business along with nother as
“RAMYA G FTS". This initiative was supported and funded by LC Project
Nagapat ti nam Eur opean Uni on Livelihood Project, under the Thene “Parent Child
Supported Enploynment Initiatives”. Ms. S. Sravanthi, based on her achievenent
as an entrepreneur and she was received National Award under the category of
“Best Sel f-Enpl oynent with Disability”— Fenal e (Devel opmental Disabilities),
for the year 2019 by DEPW, MSJE, GO . After the successful training today she
is the proprietor of “SSA ARTS -Reverse G ass Painting and Tanj avur Pai nting”
under Self —Enploynment. Sm. R Alice Vaz, |. A S, Secretary to Governnent,
Soci al Wl fare

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

 Inplenmentation of SCPwD Approved Job Rol es through the Enpanelled Training
Partners and Headquarters. ¢ Departnent strives to undertake funding Research
projects on the basis in the area of Special Education and Rehabilitation of
persons with multiple disabilities « Strength the Departnent Library resources
and it will be updated every year ¢ Focus on National and International
publications /Presentations and organi sing international sem nar/conferences
Proposed to initiate MOOC —SWAYAM online course as it has wi de scope ¢ The future
Pl ans of Physi ot herapy division (Departnent of Therapeutics) N EPMD are to
develop their staffs and students involvenent in the field of Research and
innovation in the field of rehabilitation. ¢ Research is the field where staff
needs to be involved for the betternent of the clients/patients through evidence
based practice which rather have not only bring the inprovement in health but
also it enrich the student’s knowl edge in the field of research. ¢ New i nnovati on
has to be considered in the field of rehabilitation, which can benefit the
patient for treating in various aspects both physically and nentally in the
comunity | evel and nourishing the know edge of the students. ¢ More
collaboration with Health and Industrial agency. « Initiative of Gender equality
program ¢ Field visit community placenment of HRD trainees ¢ Expansion of

physi cal infrastructure facilities with accessibilities. ¢ Teacher skil
enhancenent program <+ The Departnment of Social Wrk has subnitted proposal by
seeking affiliation to launch a new course of M A Social Wrk in Disability
Studies and Action to The Tam| Nadu Dr. M G R Medical University, Chennai ¢ The
new programme will be stared once affiliation is obtained fromthe Tam | Nadu Dr.
M G R Medical University, Chennai fromthe acadenic year 2021-2021 onwards ¢ The
Departnment of Social Wrk has al so proposed to be stated Diplona course in
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Communi ty Based Rehabilitation which has been recognised by RCI with intake of 20
fromthe academ c year 2021-22 onwards after approval from EC
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